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Dhewelopenent Canasds sneial Sanads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Employrment and Sueial lol st DEwslopg

Lowe-Martin Company. Inc. (certificate # V060961)

FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2015-07-10 to 2018-12-31

Form 1

Province Census Metropolitan Areas
Permanent Permanent Total Number Permanent Permanent Total Number
- . Tempora
Full-time Part-time POTalY  of Employees Full-time Part-time Temporary ¢ Employees
Ontario 656 3 0 659 Toronto 210 0 210
Ottawa -

Total Employees in Canada 4 659 Gatineau 446 3 449
Total Employees in Canada 4 659
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Employrment and Sueial
Dhewelopenent Canasds

Form2 A

Lowe-Martin Company. Inc. (certificate # V060961)

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National

Reporting Period 2015-07-10 to 2018-12-31

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Senior Managers 4 2 2
Top Range: $100,000 and over 3 2 2
Bottom Range: $ 60,000 - $64,999 2 13 10 3

Middle and Other Managers 4 4 3 1
Top Range: $100,000 and over 3 8 6 2 1
Bottom Range: $ 30,000 - $34,999 2 21 14 7 1 4

4

Professionals 4 5 4 1 3
Top Range: $ 90,000 - $94,999 3 2 1 1
Bottom Range: $ 45,000 - $49,999 2 6 3 3
7

Semi-Professionals and Technicians 4 1 1
Top Range: $ 70,000 - $74,999 3
Bottom Range: $ 50,000 - $54,999 2 2 1 1 1

Page 1 of 6
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Smployment and Social  Smplol et Develon Lowe-Martin Company. Inc. (certificate # V060961) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / National 3
Reporting Period 2015-07-10 to 2018-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors 4 1
Top Range: $ 65,000 - $69,999 3 3 2
Bottom Range: $ 30,000 - $34,999 2 1 1
1 1 1 1

Supervisors: Crafts and Trades 4 4 4 1 1 1
Top Range: $ 80,000 - $84,999 3 6 4 1
Bottom Range: $ 35,000 - $39,999 2 7 5 2

3

Administrative and Senior Clerical Personnel 4 2 1
Top Range: $ 50,000 - $54,999 3
Bottom Range: $ 40,000 - $44,999 2 1
1 1

Skilled Crafts and Trades Workers 4 1 1
Top Range: $100,000 and over 3
Bottom Range: Under $5,000 2

Page 2 of 6




Employrment and Sueial lol ot Diwsl

Devstopment Canads . oot Canade Lowe-Martin Company. Inc. (certificate # V060961) Form2 A

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Full-Time / National 3
Reporting Period 2015-07-10 to 2018-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

Clerical Personnel

4
Top Range: $100,000 and over 3
Bottom Range: $ 25,000 - $29,999 2

Intermediate Sales and Service Personnel 4 1 1
Top Range: $100,000 and over 3 1 1
Bottom Range: $ 5,000 - $ 9,999 2 6 5 1 1 1

Semi-Skilled Manual Workers 4 8 8 3 3
Top Range: $ 80,000 - $84,999 3 82 75 7 1 1 2 2 21 18 3
Bottom Range: Under $5,000 2 92 58 34 1 1 43 27 16
1 1 1 1 1

Other Sales and Service Personnel 4 1 1
Top Range: $ 30,000 - $34,999 3
Bottom Range: $ 20,000 - $24,999 2 1 1

Page 3 of 6 ( :an a’dﬁ



Smployment and Social  Smplol et Develon Lowe-Martin Company. Inc. (certificate # V060961) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS %
Full-Time / National 3
Reporting Period 2015-07-10 to 2018-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Other Manual Workers 4
Top Range: $100,000 and over 3
Bottom Range: Under $5,000 2

Page 4 of 6
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Intermediate Sales and Service Personnel
Top Range: $ 35,000 - $39,999
Bottom Range: $ 35,000 - $39,999

Smployment and Social  Smplol et Develon Lowe-Martin Company. Inc. (certificate # V060961) Form2 B
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS g
Part-Time / National 3
Reporting Period 2015-07-10 to 2018-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Clerical Personnel 4
Top Range: $ 30,000 - $34,999 3
Bottom Range: $ 25,000 - $29,999 2
1

Page 5 of 6
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Employrment and Sueial lol ot Diwsl

Develoomont Conads . soced Canadla | Lowe-Martin Company. Inc. (certificate # V060961) Form2 C

FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS é
Temporary / National 3
Reporting Period 2015-07-10 to 2018-12-31
Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Semi-Skilled Manual Workers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1
e

| e 0 e e
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Employrment and Sueial lol ot Diwsl

Devstopment Canads . oot Canade Lowe-Martin Company. Inc. (certificate # V060961) Form3 A
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National
Reporting Period 2015-07-10 to 2018-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $15,000 5 2 3 1 1
$ 15,000 - $19,999 2 1 1 1 1
$ 20,000 - $24,999 55 31 24 31 17 14
$ 25,000 - $29,999 74 44 30 1 1 2 1 1 31 17 14
$ 30,000 - $34,999 68 38 30 25 16 9
$ 35,000 - $37,499 44 31 13 1 1 3 1 2 8 6 2
$ 37,500 - $39,999 23 18 5 6 5 1
$ 40,000 - $44,999 58 36 22 1 1 4 3 1 1 7 4
$ 45,000 - $49,999 64 38 26 1 1 19 13 6
$ 50,000 - $59,999 116 86 30 1 1 3 2 1 20 14 6
$ 60,000 - $69,999 57 40 17 1 1 2 2 10 8 2
$ 70,000 - $84,999 141 30 1" 2 2 6 5 1
$ 85,000 - $99,999 13 10 3 3 3
$100,000 and over 36

29 7 1 1

Page 1 of 3 Calla §§105212



Employment and Social - Emploi et Dévelopy Lowe-Martin Company. Inc. (certificate # V060961) Form 3 B

Dhevelopenent Canasds soeial Sanads
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY g
Part-Time / National 3
Reporting Period 2015-07-10 to 2018-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
$ 25,000 - $29,999 1 1
$ 30,000 - $34,999 1 1 1 1
$ 35,000 - $39,999 1

1
et | 0
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Employrment and Sueial lol ot Diwsl

Develoomont Conads . soced Canadla | Lowe-Martin Company. Inc. (certificate # V060961) Form3 C

FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY %
Temporary / National 3
Reporting Period 2015-07-10 to 2018-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Under $5,000 1

1
oo e 1 0 e e
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Emgloyrment and Social ol i st Dwelapg Form4 A
Development Canads  swcial Canads Lowe-Martin Company. Inc. (certificate # V060961)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2015-07-10 to 2018-12-31

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 5 3 2
Middle and Other Managers 13 12 1 1 1 5 5
Professionals 8 5 3 1 1 2 2
Semi-Professionals and Technicians 3 2 1
Supervisors 1 1
Supervisors: Crafts and Trades 3 3 1 1
Administrative and Senior Clerical 2 1 1 2 1 1
Personnel
Skilled Crafts and Trades Workers 12 10 2 1 1 2 2
Clerical Personnel 41 20 21 1 1 1 1 11 6 5
Intermediate Sales and Service 34 16 18 1 1 1 1 2 2
Personnel
Semi-Skilled Manual Workers 39 29 10 11 7 4
Other Sales and Service Personnel 2 2
Other Manual Workers 32

23 9 1 1 1 1 10 7 3
T e T T R R R R B ) R R R B

Page 1 of 2 CaIla §§105215



Employrment and Bocial ol i st Dewelapg Form4 C
Development Canadis  swcial Canads Lowe-Martin Company. Inc. (certificate # V060961)

©
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED §
Temporary / National e
Reporting Period 2015-07-10 to 2018-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 4 1 3 1 1
Semi-Professionals and Technicians 2 2 1 1
Skilled Crafts and Trades Workers 2 2 1 1
Clerical Personnel 2 2
Intermediate Sales and Service 4 1 3 2 1 1
Personnel
Semi-Skilled Manual Workers 12 8 4 2 1 1 4 3 1
Other Manual Workers 9

8 1
ietimaneer ieniioameniies |l D el s
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Employrment and Sueial lol st DEwslopg
Dhewelopenent Canasds sneial Sanads

Form 5 A

Lowe-Martin Company. Inc. (certificate # V060961)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2015-07-10 to 2018-12-31

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Senior Managers 11 7 4 1 1
Middle and Other Managers 23 20 3 1 7 7
Professionals 9 5 4 2 1 1
Semi-Professionals and Technicians 3 2 1 1 1
Supervisors 2 1 1
Supervisors: Crafts and Trades 8 6 2 1 1 3 2 1
Administrative and Senior Clerical 3 2 1
Personnel
Skilled Crafts and Trades Workers 13 13 1 1 2 2
Clerical Personnel 35 13 22 2 2 8 3 5
Intermediate Sales and Service 24 6 18 1 1 2 1 1
Personnel
Semi-Skilled Manual Workers 54 40 14 1 1 25 16 9
Other Manual Workers 50 34 16 1 1 27 16 1

Total Numberof Employees Promoted | = 2550 desl - 8el 9l 8 a0 58 4

Total Number of Promotions MNUUU—UUWNM

Page 10f 3 §é005217
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Employrment and Bocial ol i st Dewelapg Form5 B
Bevelopment Canada socinl Canada Lowe-Martin Company. Inc. (certificate # V060961)

©
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED g
Part-Time / National °
Reporting Period 2015-07-10 to 2018-12-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Professionals

1 1
TobiNumberofEmployes Plonetss .~ 00 o4 |~~~ ' ' ' ' !
Total Number of Promotions T F T T T T A T F

Page 2 of 3 Callad%?i



Employrment and Bocial ol i st Dewelapg Form5 C
Bevelopment Canada socinl Canada Lowe-Martin Company. Inc. (certificate # V060961)

»
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED g
Temporary / National e
Reporting Period 2015-07-10 to 2018-12-31
Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ccupafionalfarolp Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Semi-Skilled Manual Workers

1 1
TobiNumberofEmployes Plometss .~ 00 o} =~ ' ' ' ' !
Total Number of Promotions R F T T S T A T F

Page 3 of 3 Callad%?i



Employrment and Sueial lol st DEwslopg

Dhewelopenent Canasds sneial Sanads

Lowe-Martin Company. Inc. (certificate # V060961)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2015-07-10 to 2018-12-31

Form6 A

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Senior Managers 5 3 2
Middle and Other Managers 18 14 4 2
Professionals 10 4 6 1 1
Semi-Professionals and Technicians 2 2
Supervisors: Crafts and Trades 2 2 1
Administrative and Senior Clerical 2 2 1
Personnel
Skilled Crafts and Trades Workers 12 11 1 1
Clerical Personnel 3 15 16 1 3
Intermediate Sales and Service 35 22 13 1 1 2
Personnel
Semi-Skilled Manual Workers 32 23 9 1 5
Other Sales and Service Personnel 1 1
Other Manual Workers

Page 1 of 2
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Employrment and Bocial ol i st Dewelapg Form6 C
Development Canadis  swcial Canads Lowe-Martin Company. Inc. (certificate # V060961)

N
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED §
Temporary / National e
Reporting Period 2015-07-10 to 2018-12-31
All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Middle and Other Managers 1 1
Professionals 5 1 4 1 1
Semi-Professionals and Technicians 2 2 1 1
Skilled Crafts and Trades Workers 2 2 1 1
Clerical Personnel 2 2
Intermediate Sales and Service 3 1 2 2 1 1
Personnel
Semi-Skilled Manual Workers 9 6 3 2 1 1 4 3 1
Other Manual Workers

Page 2 of 2 ( v Ea I ’adgﬁgi



Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Lowe-Martin Company. Inc.
Workforce Analysis - Detailed Report
Date: 2018-01-02
Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
01 : Senior Managers National 28 9 32.1% 27.6 % 8 1 National
02 : Middle and Other Managers National 52 14 269%  394% 20 %///////////% National
03 : Professionals 28 13 46.4 % 39.3 % 11 2
1112 : Financial and investment analysts National 1 0 0.0 % 44.9 % 0 0 National
1121 : Human resources professionals National 5 4 80.0 % 73.2% 4 0 National
1123 : Professional occupations in advertising, marketing and public relations National 2 2 100.0 % 66.6 % 1 1 National
2141 : Industrial and manufacturing engineers National 2 0 0.0 % 20.4 % 0 0 National
2171 : Information systems analysts and consultants National 1 0 0.0 % 27.7 % 0 0 National
2172 : Database analysts and data administrators National 7 3 42.9 % 33.0 % 2 1 National
2174 : Computer programmers and interactive media developers National 5 1 20.0 % 16.6 % 1 0 National
2175 : Web designers and developers National 4 2 50.0 % 30.8 % 1 1 National
4163 : Business development officers and marketing researchers and consultants National 1 1 100.0 % 51.3 % 1 0 National
04 : Semi-Professionals and Technicians 8 2 25.0 % 25.6 % 2 0
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 1 0 0.0 % 18.6 % 0 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 1 1 100.0 % 42.6 % 0 1 Ontario
2282 : User support technicians Ontario 6 1 16.7 % 23.9 % 1 0 Ontario
05 : Supervisors 5 2 400% 51.9% 3 ////////////%

Employment Equity Occupational Group Ottawa - Gatineau 2 1 50.0 % 51.8 % 1 0 Ottawa - Gatineau

Employment Equity Occupational Group Toronto 3 1 333% 52.0% 2 %///////////% Toronto
06 : Supervisors: Crafts and Trades 19 5 263% 303% 6 %////////%
7303 : Supervisors, printing and related occupations Ontario 19 5 263% 303% 6 %//////////% Ontario
07 : Administrative and Senior Clerical Personnel 4 2 500% 774% 3 %///////////%
Employment Equity Occupational Group Ottawa - Gatineau 3 2 66.7 % 76.8 % 2 0 Ottawa - Gatineau

Employment Equity Occupational Group Toronto 1 0 0.0 % 79.1% 1 %/////////% Toronto

Page 1 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Lowe-Martin Company. Inc.

005223

Workforce Analysis - Detailed Report
Date: 2018-01-02

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
09 : Skilled Crafts and Trades Workers 52 0 0.0 % 14.8 % 8
7311 : Construction millwrights and industrial mechanics Ontario 8 0 0.0 % 14 % 0 0 Ontario

Ontario

7381 : Printing press operators Ontario 44 0 0.0 % 172 % 8 %///////%
10 : Clerical Personnel 95 47 495%  656% 62 W////////
Employment Equity Occupational Group Ottawa - Gatineau 66 31 47.0 % 65.7 % 43 %////%
Employment Equity Occupational Group Toronto 29 16  552%  655% 19 %////////
11 : Intermediate Sales and Service Personnel 107 53 49.5 % 64.1 % 69 W////////
Employment Equity Occupational Group Ottawa - Gatineau 59 33 559% 62.8% 37 %////////

Ottawa - Gatineau

Toronto

Ottawa - Gatineau

Employment Equity Occupational Grou Toronto 48 20 41.7 % 65.7 % 327 Toronto

ploy quity p p o b /////// 2

12 : Semi-Skilled Manual Workers 192 44 22.9 % 14.7 % 28 16
Employment Equity Occupational Group Ottawa - Gatineau 124 24 19.4 % 11.8 % 15 9 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 68 20 29.4 % 20.1 % 14 6 Toronto

13 : Other Sales and Service Personnel 5 1 20.0 % 49.8 % 2 %/////////ﬁ
Employment Equity Occupational Group Ottawa - Gatineau 5 1 20.0 % 49.8 % 2 W///////// Ottawa - Gatineau

14 : Other Manual Workers 123 46 374 % 122 % 15 31
Employment Equity Occupational Group Ottawa - Gatineau 110 37 33.6 % 9.9 % 11 26 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 13 9 69.2 % 313 % 4 5 Toronto

Total 718 238 331 % 33.0% 237 1

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data

Page 2 of 9
2019-01-03




Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Lowe-Martin Company. Inc.

Workforce Analysis - Detailed Report

Date: 2018-01-02

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 28 0 0.0 % 32% 1 %////////% National
02 : Middle and Other Managers National 52 1 1.9 % 2.7 % 1 0 National
03 : Professionals 28 1 3.6 % 1.7 % 0 1
1112 : Financial and investment analysts National 1 0 0.0 % 0.8 % 0 0 National
1121 : Human resources professionals National 5 0 0.0 % 31 % 0 0 National
1123 : Professional occupations in advertising, marketing and public relations National 2 1 50.0 % 21 % 0 1 National
2141 : Industrial and manufacturing engineers National 2 0 0.0 % 0.9 % 0 0 National
2171 : Information systems analysts and consultants National 1 0 0.0 % 1.3 % 0 0 National
2172 : Database analysts and data administrators National 7 0 0.0 % 15 % 0 0 National
2174 : Computer programmers and interactive media developers National 5 0 0.0 % 1.1 % 0 0 National
2175 : Web designers and developers National 4 0 0.0 % 16 % 0 0 National
4163 : Business development officers and marketing researchers and consultants National 1 0 0.0 % 20 % 0 0 National
04 : Semi-Professionals and Technicians 8 0 0.0 % 15 % 0 0
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 1 0 0.0 % 14 % 0 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 1 0 0.0 % 3.0 % 0 0 Ontario
2282 : User support technicians Ontario 6 0 0.0 % 1.3 % 0 0 Ontario
05 : Supervisors 5 0 0.0 % 1.8 % 0 0
Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 32 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 3 0 0.0 % 0.9 % 0 0 Toronto
06 : Supervisors: Crafts and Trades 19 1 53 % 11% 0 1
7303 : Supervisors, printing and related occupations Ontario 19 1 5.3 % 1.1 % 0 1 Ontario
07 : Administrative and Senior Clerical Personnel 4 0 0.0 % 2.8 % 0 0
Employment Equity Occupational Group Ottawa - Gatineau 3 0 0.0 % 34 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 0 0.0 % 0.8 % 0 0 Toronto
Page 3 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Lowe-Martin Company. Inc.

005225

Workforce Analysis - Detailed Report
Date: 2018-01-02

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

09 : Skilled Crafts and Trades Workers 52 2 3.8% 23 % 1 1

7311 : Construction millwrights and industrial mechanics Ontario 8 0 0.0 % 3.0 % 0 0 Ontario

7381 : Printing press operators Ontario 44 2 45 % 22% 1 1 Ontario

10 : Clerical Personnel 95 1 11% 27 % 3 %///////////%
Employment Equity Occupational Group Ottawa - Gatineau 66 1 15 % 35% 2 %/////////%
Employment Equity Occupational Group Toronto 29 0 0.0 % 0.8 % 0 0 Toronto

11 : Intermediate Sales and Service Personnel 107 1 0.9 % 21 % 2 %///////////%
Employment Equity Occupational Group Ottawa - Gatineau 59 1 17 % 31% 2 %///////////% Ottawa - Gatineau
Employment Equity Occupational Group Toronto 48 0 0.0 % 0.8 % 0 0 Toronto

12 : Semi-Skilled Manual Workers 192 1 0.5% 27 % 5 %///////////%
Employment Equity Occupational Group Ottawa - Gatineau 124 1 0.8 % 3.7 % 5 %///////////

i

Ottawa - Gatineau

Ottawa - Gatineau

Employment Equity Occupational Group Toronto 68 0 0.0 % 0.8 % 1 %/////////% Toronto
13 : Other Sales and Service Personnel 5 0 0.0 % 37 % 0 0
Employment Equity Occupational Group Ottawa - Gatineau 5 0 0.0 % 3.7 % 0 0 Ottawa - Gatineau

14 : Other Manual Workers 123 1 0.8 % 44 % 5 %///////////%
Employment Equity Occupational Group Ottawa - Gatineau 110 1 0.9 % 4.8 % 5 %///////////%

Employment Equity Occupational Group Toronto 13 0 0.0 % 1.0 % 0 Toronto

Total 718 9 12% 2.8% 18 %//////%

Total may not equal sum of components due to rounding.

Ottawa - Gatineau

Sources: 2011 National Household Survey and employer’s internal data
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0
Workforce Analysis - Detailed Report 8
Date: 2018-01-02
Members of Visible Minorities
Members of Visible Minorities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 28 1 3.6 % 11.5 % 37 National
g ; ; o
02 : Middle and Other Managers National 52 1 21.2% 17.6 % 9 2 National
03 : Professionals 28 5 17.9 % 29.3 % 8
1112 : Financial and investment analysts National 1 0 0.0 % 37.8 % 0 0 National
1121 : Human resources professionals National 5 2 40.0 % 16.7 % 1 1 National
1123 : Professional occupations in advertising, marketing and public relations National 2 0 0.0 % 18.8 % 0 0 National
2141 : Industrial and manufacturing engineers National 2 0 0.0 % 33.9 % 17 National
9 éng ; ; _
2171 : Information systems analysts and consultants National 1 0 0.0 % 38.6 % 0 0 National
2172 : Database analysts and data administrators National 7 0 0.0 % 35.5 % 27 National
v ; ; o
2174 : Computer programmers and interactive media developers National 5 2 40.0 % 34.2 % 2 0 National
2175 : Web designers and developers National 4 1 25.0 % 27.5% 1 0 National
4163 : Business development officers and marketing researchers and consultants National 1 0 0.0 % 25.7 % 0 0 National
04 : Semi-Professionals and Technicians 8 1 12.5 % 36.0 % 37
2233 : Industrial engineering and manufacturing technologists and technicians Ontario 1 0 0.0 % 37.0 % 0 0 Ontario
2263 : Inspectors in public and environmental health and occupational health and safety Ontario 1 0 0.0 % 18.0 % 0 0 Ontario

2282 : User support technicians Ontario 6 1 16.7%  388% 2 %///////////% Ontario
05 ; Supervisors 5 1 200% 374% 2 %////////%

Employment Equity Occupational Group Ottawa - Gatineau 2 0 0.0 % 16.2 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Grou Toronto 3 1 33.3 % 51.5 % 27 Toronto
ploy quity p p b b /////////%
06 : Supervisors: Crafts and Trades 19 6 31.6 % 25.6 % 5 1
7303 : Supervisors, printing and related occupations Ontario 19 6 31.6 % 25.6 % 5 1 Ontario
07 : Administrative and Senior Clerical Personnel 4 1 25.0 % 20.7 % 1 0
Employment Equity Occupational Group Ottawa - Gatineau 3 0 0.0 % 141 % 0 0 Ottawa - Gatineau
Employment Equity Occupational Group Toronto 1 1 100.0% 40.6 % 0 1 Toronto
Page 5 of 9
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Workplace Equity Information Management System - Lowe-Martin Company. Inc.

005227

Workforce Analysis - Detailed Report
Date: 2018-01-02

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

09 : Skilled Crafts and Trades Workers 52 7 13.5 % 25.5 % 13 7

7311 : Construction millwrights and industrial mechanics Ontario 8 2 25.0 % 12.9 % 1 1 Ontario

Ontario

7381 : Printing press operators Ontario 44 5 114 % 27.8% 12 %///////////%
10 : Clerical Personnel 95 14 147%  286% 27 %///////%
Employment Equity Occupational Group Ottawa - Gatineau 66 8 121 % 18.2 % 12 %/////////%
Employment Equity Occupational Group Toronto 29 6 207% 522% 15 %///////////%
11 : Intermediate Sales and Service Personnel 107 8 75% 38.8 % 42 %//////%
Employment Equity Occupational Group Ottawa - Gatineau 59 3 51%  259% 15 %///////%

Ottawa - Gatineau

Toronto

Ottawa - Gatineau

Employment Equity Occupational Grou Toronto 48 5 10.4 % 54.7 % 26 7 Toronto
ploy quity p p b o /////// 21
12 : Semi-Skilled Manual Workers 192 69 35.9 % 355 % 68 1
Employment Equity Occupational Group Ottawa - Gatineau 124 32 25.8 % 20.4 % 25 7 Ottawa - Gatineau
Employment Equity Occupational Grou Toronto 68 37 54.4 % 62.9 % 43 7 Toronto
ploy quity p p o b /////////%
13 : Other Sales and Service Personnel 5 2 40.0 % 28.6 % 1 1
Employment Equity Occupational Group Ottawa - Gatineau 5 2 40.0 % 28.6 % 1 1 Ottawa - Gatineau
14 : Other Manual Workers 123 50 40.7 % 17.9 % 22 28
Employment Equity Occupational Group Ottawa - Gatineau 110 47 42.7 % 13.4 % 15 32 Ottawa - Gatineau

Employment Equity Occupational Group Toronto 13 3 231% 56.3% 7 %////////% Toronto
Total 718 176 245%  285% 204 %////%

Total may not equal sum of components due to rounding.

Sources: 2011 National Household Survey and employer’s internal data
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Workplace Equity Information Management System - Lowe-Martin Company. Inc.
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Workforce Analysis - Detailed Report
Date: 2018-01-02

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 80 2 25% 5.0 % 4 %///% National
National

03 : Professionals National 28 0 0.0 % 89 % 20 %/////%
04 : Semi-Professionals and Technicians National 8 0 0.0 % 7.6 % ///////% National
05 : Supervisors National 5 0 00% 27.5% ///////% National
06 : Supervisors: Crafts and Trades National 19 0 00%  10.1% ///////% National
09 : Skilled Crafts and Trades Workers National 52 2 3.8 % 7.8 % ///////% National
10 : Clerical Personnel National 95 4 42 % 9.3 % ///////% National
11 : Intermediate Sales and Service Personnel National 107 1 09%  108% ///////% National
12 : Semi-Skilled Manual Workers National 192 4 21%  103% ///////% National
13 : Other Sales and Service Personnel National 5 0 00% 107% ///////% National
14 : Other Manual Workers National 123 1 0.8% 6.8 % ///////% National

Total 718 14 1.9% 8.9 % 64 %///////%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data
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Workplace Equity Information Management System - Lowe-Martin Company. Inc.

Workforce Analysis - Detailed Report
Date: 2018-01-02

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

01

06
07
08
09

11
12

2019-01-03

: Senior Managers
02:
03:
04:
05:
: Supervisors: Crafts and Trades

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10:

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Perform Analysis By

EEOG
EEOG
NOC
NOC
EEOG
NOC
EEOG
NOC
NOC
EEOG
EEOG
EEOG
EEOG
EEOG

Page 8 of 9
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National
National
Provincial
CMA
Provincial
CMA
Provincial
Provincial
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CMA

CMA

CMA

CMA
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Workplace Equity Information Management System - Lowe-Martin Company. Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

06
07
08
09

1"
12

2019-01-03

Professionals
Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

: Skilled Crafts and Trades Workers

10 :

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2018-01-02

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
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National
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Workplace Equity Information Management System - Lowe-Martin Company. Inc.

Workforce Analysis - Summary Report
Date: 2018-12-31

Women
Women

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 26 8 30.8 % 27.6 % 7 1

: Mi 89 49 7
02 : Middle and Other Managers 44 14  318%  394% 17 //////////%
03 : Professionals 20 8 40.0 % 41.9 % 8 0
04 : Semi-Professionals and Technicians 6 2 33.3% 26.1 % 2 0

: i 2 3% 1.9 % 7
05 : Supervisors 6 333% 519% 3 //////////%
06 : Supervisors: Crafts and Trades 20 6 30.0 % 29.0 % 6 0
07 : Administrative and Senior Clerical Personnel 4 3 75.0 % 76.8 % 3 0

09 : Skilled Crafts and Trades Workers 53 2 38%  145% 8 %///////////%
10 : Clerical Personnel 88 46  523% 656 % 58 %///////%
11 : Intermediate Sales and Service Personnel 87 48  552%  64.3% 56 %///////////%

12 : Semi-Skilled Manual Workers 184 42 22.8 % 14.9 % 27 15
13 : Other Sales and Service Personnel 5 1 20.0 % 49.8 % 2 %///////////

1
14 : Other Manual Workers 117 43 36.8 % 12.3 % 14 29
Total 660 225 34.1% 321 % 211 14

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Workplace Equity Information Management System - Lowe-Martin Company. Inc.

005232

Workforce Analysis - Summary Report
Date: 2018-12-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 26 0 0.0 % 32% 1 %///////////%
02 : Middle and Other Managers 44 1 2.3 % 2.7 % 1 0
03 : Professionals 20 0 0.0 % 18 % 0 0
04 : Semi-Professionals and Technicians 6 0 0.0 % 16 % 0 0
05 : Supervisors 6 0 0.0 % 2.0 % 0 0
06 : Supervisors: Crafts and Trades 20 1 5.0 % 1.1 % 0 1
07 : Administrative and Senior Clerical Personnel 4 0 0.0 % 3.4 % 0 0
09 : Skilled Crafts and Trades Workers 53 2 3.8 % 23 % 1 1

10 : Clerical Personnel 88 ! 1% 26% 2 %///////////%
11 : Intermediate Sales and Service Personnel 87 0 0.0 % 1.9 % 2 %///////////%
12 : Semi-Skilled Manual Workers 184 1 0.5 % 27 % 5 %///////////%

13 : Other Sales and Service Personnel 5 0 0.0 % 3.7 % 0

14 : Other Manual Workers 117 1 0.9 % 43 % 5 %///////////%
Total 660 7 11% 2.8% 17 %////%

Total may not equal sum of components due to rounding.
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Employment and Social  Emploi et Développement

Workplace Equity Information Management System - Lowe-Martin Company. Inc.

Workforce Analysis - Summary Report

Date: 2018-12-31

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 26 1 3.8% 11.5% 3 %///////////%
02 : Middle and Other Managers 44 1 25.0 % 17.6 % 8 3
03 : Professionals 20 5 25.0 % 285 % 6 %///////////%
04 : Semi-Professionals and Technicians 6 1 16.7%  350% 2 %////////%
05 : Supervisors 6 1 16.7 % 33.9% 2 %///////////%
06 : Supervisors: Crafts and Trades 20 5 25.0 % 251 % 5 0
07 : Administrative and Senior Clerical Personnel 4 1 25.0 % 141 % 1 0
09 : Skilled Crafts and Trades Workers 53 7 13.2% 253 % 13 y////////////%
10 : Clerical Personnel 88 17 19.3 % 29.4 % 26 %///////////%
11 : Intermediate Sales and Service Personnel 87 7 80%  40.8% 35 %//////%
12 : Semi-Skilled Manual Workers 184 68 37.0%  36.1% 66 2
13 : Other Sales and Service Personnel 5 2 40.0 % 28.6 % 1 1
14 : Other Manual Workers 117 48 41.0 % 18.2 % 21 27
Total 660 174  264%  288% 189 %////%
Total may not equal sum of components due to rounding.
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Workplace Equity Information Management System - Lowe-Martin Company. Inc.

005234

Workforce Analysis - Summary Report
Date: 2018-12-31

Persons with Disabilities

Persons with Disabilities
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 70 2 29% 50% 4 %///////////%
03 : Professionals 20 0 0.0 % 8.9 % 2 ////////////%
04 : Semi-Professionals and Technicians 6 0 0.0% 76 % 0 0
05 ; Supervisors 6 0 00% 27.5% 2 %////////%
06 : Supervisors: Crafts and Trades 20 0 00%  10.1% 2 %///////////%
09 : Skilled Crafts and Trades Workers 53 3 57 % 7.8 % 4 %///////////%
10 : Clerical Personnel 88 4 45% 9.3% 8 %////////%
11 : Intermediate Sales and Service Personnel 87 2 23%  10.8% 9 %///////////%
12 : Semi-Skilled Manual Workers 184 3 16%  10.3% 19 %///////%
13 : Other Sales and Service Personnel 5 0 0.0%  10.7% 1 %///////////%
14 : Other Manual Workers 117 1 0.9 % 6.8 % 8 %////////%

Total 660 15 23% 8.9% 59 %//////%

Total may not equal sum of components due to rounding.
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Workforce Analysis - Summary Report
Date: 2018-12-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
09 : Skilled Crafts and Trades Workers NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA

Page 5 of 6
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Workforce Analysis - Summary Report
Date: 2018-12-31

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
09 : Skilled Crafts and Trades Workers EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

2019-01-01

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 2 \2

Data from Subsequent/Current Workforce Analysis

All Employees
Availability”

- = [
Senior Managers 25 8
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Technicians
05 [Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel
09 [Skilled Crafts & Trades Workers
10 |[Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

| oD |

7 %

8

* Source:

Page 1 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

2019-01-01

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| vy 7 0 MM ] D

2016 January 1 2018 December 31

All Employees
25

¢ ] & | 0w @0

#
25 3.2

Employment Equity Occupational Group (EEOG)

¢ %

Senior Managers

0 0

02 |Middle & Other Managers 52 1 44 1
03 |Professionals 23 0 20 0
04 [Semi-Professionals & Technicians 5 0 6 0
05 [Supervisors 4 0 5 0
06 |Supervisors: Crafts & Trades 20 1 20 1
07 |Administrative & Senior Clerical Personnel 4 0 4 0
08 [Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 52 2 53 2
10 |[Clerical Personnel 77 0 87 1
11 |Intermediate Sales & Service Personnel 88 0 87 0
12 |Semi-Skilled Manual Workers 180 1 183 1
13 |Other Sales & Service Personnel 4 0 5 0
14 |Other Manual Workers 110 1 118 1
Total 644 6 657 7

* Source: * Source:

0 0
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

2019-01-01

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| vy 7 0 MM ] D

2016 January 1 2018 December 31

Table 3: Members of Visible Minorities
Eirst/Previous Workforce Analysis

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

. . All Employees Members of Visible Minorities All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG) e —
.« | & 1 =% L & . & [ %
Senior Managers 25 1 25 1
Middle & Other Managers 52 10 44 11
03 |Professionals 23 3 20 5
04 [Semi-Professionals & Technicians 5 1 6 1
05 [Supervisors 4 1 5 1
06 |Supervisors: Crafts & Trades 20 6 20 8
07 |Administrative & Senior Clerical Personnel 4 0 4 1
08 [Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 52 6 53 7
10 |Clerical Personnel 77 13 87 17
11 |Intermediate Sales & Service Personnel 88 8 87 0
12 |Semi-Skilled Manual Workers 180 64 183 6
13 |Other Sales & Service Personnel 4 5 2
14 |Other Manual Workers 110 118 48
Total 644 657
0 0

Page 3 of 38
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

2019-01-01

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

| vy 7 0 MM ] D

2016 January 1 2018 December 31

All Employees
Availability”

Employment Equity Occupational Group (EEOG)

o # 1 & 1 @ ®» o & ! @ # | %
Managers 77 4.3 69
03 |Professionals 23 3.8 20

Total 644

1 Z

0 0
04 |[Semi-Professionals & Technicians 5 0 6 0
05 [Supervisors 4 0 5 0
06 [Supervisors: Crafts & Trades 20 0 20 0
07 |Administrative & Senior Clerical Personnel 4 0 4 0
08 [Skilled Sales & Service Personnel 0 0 0 0
09 [Skilled Crafts & Trades Workers 52 2 53 3
10 |Clerical Personnel 77 3 87 3
11 |Intermediate Sales & Service Personnel 88 2 87 2
12 |Semi-Skilled Manual Workers 180 3 183 3
13 |Other Sales & Service Personnel 4 0 5 0
14 |Other Manual Workers 110 1 118 1

2 4

657

* Source: * Source:
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Lowe-Martin

2019-01-01

01
02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Oceupational Group
(EEOG)

Professionals

Semi-Professionals & Technicians

Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

Senior Managers
Middle & Other Managers

Start Date of Flaw Data End Date of Flow Data
 ywy | mvM | pp || yyvy | MM | DD |

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
All All All All

Employees Yomca Employees Women Employees Women Employees Women
Promoted Terminated Terminated

Promoted Promoted Terminated Terminated

SO = O = )3 D th

o
o«©
o

o
O

—
o0 o ) & & O o8 O D O ea B0 e B

B
o e

. = e SN bl = e e e o e =
o) = 0 & = = e e e = o o
==kl s s === = e ==

o
<

Total

No © B O o O O o O O W o o
-0 O = O O O O O O 0O O O O O
-0 O = O O OO0 O 0O O O O OO

QIS D 1o — © O O O O OO W o O
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Lowe-Martin
2019-01-01

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples
Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples
Full-time / National | Part-time/ National

Aboriginal Aboriginal
Employm Peoples Emplayws Peoples
Promoted Promoted Promoted

Table 10: Aboriginal Peoples
Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples

Employment Equity Oceupational Group
(EEOG)

Aboriginal

Emplnyws

01 |Senior Managers 5 0 0 0 0 0 0 2 0 0 0
02 [Middle & Other Managers 10 0 1 0 1 0 0 0 0 1 0
03 [Professionals 6 1 4 0 0 0 0 3 0 4 0
04 [Semi-Professionals & Technicians 2 0 2 0 0 0 0 0 0 1 0
05 [Supervisors 1 0 0 0 0 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0 1 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 1 0 0 0 0 0 0 1 0 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 6 0 2 0 0 0 0 7 0 1 0
10 |Clerical Personnel 28 1 2 0 0 0 0 9 0 1 0
11 |Intermediate Sales & Service Personnel 29 1 3 0 1 0 0 17 0 2 0
12 |Semi-Skilled Manual Workers 28 0 8 0 0 1 0 14 0 4 0
13 [Other Sales & Service Personnel 2 0 0 0 0 0 0 1 0 0 0
14 |Other Manual Workers 20 0 7 0 1 0 0 0 0 0
Total 138 3 0 4 1 0 0 0
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Lowe-Martin
2019-01-01

Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with
Employees Employem Disabilities
Terminated | Terminated

Persons with
Disabilities

Persons with
Emplnyws Disabilities
Terminated | Terminated

Persons with
Disabilities
Promoted

Employment Equity Oceupational Group
(EEOG)

Emplayws
Promoted

01 |Senior Managers 5 0 0 0 0 0 0 2 0 0 0
02 [Middle & Other Managers 10 1 1 0 1 0 0 0 0 1 0
03 [Professionals 6 0 4 0 0 0 0 3 0 4 0
04 [Semi-Professionals & Technicians 2 0 2 0 0 0 0 0 0 1 0
05 [Supervisors 1 0 0 0 0 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 1 0 0 0 0 0 0 1 0 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 6 0 2 1 1 0 0 7 0 1 1
10 |Clerical Personnel 28 1 2 0 2 0 0 9 0 1 0
11 |Intermediate Sales & Service Personnel 29 0 3 0 0 0 0 17 0 2 0
12 |Semi-Skilled Manual Workers 28 0 8 2 0 1 0 14 1 4 0
13 [Other Sales & Service Personnel 2 0 0 0 0 0 0 1 0 0 0
14 |Other Manual Workers 20 0 7 0 0 0 0 0 0 0
Total 138 2 3 4 1 0 1 1
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Start Date of Flaw Data Eud Date of Flow Data

2016 2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National | Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible b l0 o Visible Em la oo Visible Visible Visible
i Minorities e Minorities B Minorities o Minorities Minotities Minorities
Promoted Promoted . .
Promoted Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

Employeaa
Terminated

Emplnyws
Terminated

01 |Senior Managers 5 0 0 0 0 0 2 0 0 0
02 [Middle & Other Managers 10 4 1 0 0 0 0 3 1 0
03 [Professionals 6 1 4 1 0 0 3 0 4 0
04 [Semi-Professionals & Technicians 2 0 2 1 0 0 0 0 1 1
05 [Supervisors 1 0 0 0 0 0 0 0 0 0
06 [Supervisors: Crafts & Trades 0 0 0 0 0 0 0 0 0 0
07 | Administrative & Senior Clerical Personnel 1 1 0 0 0 0 1 0 0 0
08 [Skilled Sales & Service Personnel 0 0 0 0 0 0 0 0 0 0
09 [Skilled Crafts & Trades Workers 6 2 2 0 0 0 7 1 1 0
10 |Clerical Personnel 28 3 2 0 0 0 9 4 1 0
11 |Intermediate Sales & Service Personnel 29 2 3 2 0 0 17 3 2 2
12 |Semi-Skilled Manual Workers 28 6 8 4 1 0 14 2 4 1
13 [Other Sales & Service Personnel 2 0 0 0 0 0 1 0 0 0
14 |Other Manual Workers 20 0 7 0 0 0 9 4 0 0
Total 138 8 1 0 4
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Data for First/Previous Goal

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y N y y { {
Table 1: Women

First/Previous Shortterm Goals

All Emplovees

Number Growth (New Positions) Tunove {Reglm&;ﬁ et m
v Anticipated

e e s Ovrs

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Present
Representation

Employment Equity
Occupational Group (EEOG)

Senior Managers 25 3 4 8 4.0% 1 0 27.6% 1 0 32.0% 26.9%

02 [Middle & Other Managers 52 10 20 17 6.3% 3 10 9 39.4% -3 -1 32.7% 37.1%
03 [Professionals 23 16 7 12 23.3% 8 2 4 45.0% 2 2 52.2% 57.1%
04 |Semi-Professionals & Tech 5 4 0 4 1 1.0% 0 1 1 22.8% 0 0 20.0% 22.2%
05 [Supervisors 0 0 0 2 1.0% 0 0 0 51.9% 0 0 50.0% 50.0%
06 [Supervisors: Crafts & Trades 20 1 1 2 6 1.0% 0 0 1 30.3% 0 1 30.0% 33.3%
07 |Administrative & Sr Clerical 4 2 0 2 2 1.0% 0 3 2 76.8% -1 -1 50.0% 66.7%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 52 2 2 4 0 1.0% 0 8 2 14.5% -8 -6 0.0% 3.7%
10 [Clerical Personnel 77 9 17 26 41 7.3% 9 24 17 65.6% -10 -7 53.2% 57.0%
11 [Intermediate Sales & Service 88 8 24 32 43 9.1% 12 31 21 64.3% -14 -10 48.9% 54.2%
12 [Semi-Skilled Manual 180 5 14.8% 15 13 23.3% 21.6%
13 |Other Sales & Service 4 0 49.8% -1 -1 25.0% 25.0%
14 |Other Manual Workers 110 5 12.1% 28 26 37.3% 34.8%
Total 644 0 32.1% 9 9 33.5% 33.5%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short-term Goals Img-mm Guals Comments
e

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

RO =D - kOO

—
x—QQ\’wa—QQOQMO
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Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y J y y { y y y y { J y { J y y { {

Table 3: Aboriginal Peoples

First/Previous Shortterm Goals

All Emplovees

Number Growth (New Positions) Tunove {Reglm&;ﬁ et m
v Anticipated

e e s Ovrs

Years

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

Senior Managers 25 0 0 0 0 0.0% 0 1 0 3.2% -1 -1 0.0% 0.0%

02 [Middle & Other Managers 52 0 0 0 1 0.0% 0 0 0 2.7% 0 0 1.9% 1.9%
03 [Professionals 23 0 0 0 0 0.0% 0 0 0 2.0% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 5 0 0 0 0 0.0% 0 0 0 1.3% 0 0 0.0% 0.0%
05 [Supervisors 0 0 0 0 0.0% 0 0 0 1.4% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 20 0 0 0 1 0.0% 0 -1 0 1.1% 1 1 5.0% 5.0%
07 |Administrative & Sr Clerical 4 0 0 0 0 0.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 52 0 0 0 2 0.0% 0 -1 0 2.3% 1 1 3.8% 3.8%
10 [Clerical Personnel 77 0 0 0 0 0.0% 0 2 0 2.7% -2 -2 0.0% 0.0%
11 [Intermediate Sales & Service 88 0 0 0 0 0.0% 0 2 0 1.9% -2 -2 0.0% 0.0%
12 [Semi-Skilled Manual 180 0 0 0 1 0.0% 0 4 0 2.7% -4 -4 0.6% 0.6%
13 |Other Sales & Service 4 0 0 0 0 0.0% 0 0 0 3.7% 0 0 0.0% 0.0%
14 |Other Manual Workers 110 0 0 0 1 0.0% 0 4 0 4.4% -4 -4 0.9% 0.9%
Total 644 0 0 0 0 0 2.8% -12 -12 0.9% 0.9%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Aboriginal Peoples
Shortoterm Goals lnng~term Gmls Comments
e

Employment Equity
Occupational Group (EEOG)

Senior Managers

02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

000000000 00O
O#MNmQx—b——‘x—NMO
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Lowe-Martin
2019-01-01

005249

Data for First/Previous Goal

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi

J { J
Table 5: Persons with Disabilities
First/Previous Shortterm Goals

All Employees
— Tﬂmﬁnr {Re%ﬁ;?g:&:‘Tzrminam Anticipated m Furmorer (Repiacement of From 1o Projected
Employment Equi epul Terminated Employees) rojecte
el Mo O - B E
ears ears
2016-January- Over 3 Over 3 2016-January- Over 3
e e o i Ml e P
01/02|Managers 77 -2,7% 26(0% 60 15,5% 0.0% 0 60 1 0 0% 0 5 8 4 3% -2 3 1.3% 6.6%
03 |Professionals 23 -4.6% 0.0% 0 32.6% 0.0% 0 0 0 0.0% 0 1 0 3.8% -1 -1 0.0% 0.0%
04 [Semi-Professionals & Tech 5 6.3% 0.0% 0 18.2% 0.0% 0 0 0 0.0% 0 0 0 4.6%| 0 0 0.0% 0.0%
05 |Supervisors 4 7.7% 0.0% 0 0.0% 0.0%| 0 0 0 0.0% 0 1 0 13.9% -1 -1 0.0% 0.0%
06 [Supervisors: Crafts & Trades 20 0.0% 0.0% 0 0.0% 0.0% 0 0 0 0.0% 0 2 0 7.8% -2 -2 0.0% 0.0%
07 |Administrative & Sr Clerical 4 0.0% 0.0% 0 25.0% 0.0% 0 0 0 0.0% 0 0 0 3.4%)] 0 0 0.0% 0.0%
08 |[Skilled Sales & Service 0 0.0% 0.0% 0 0.0% 0.0%| 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 52 0.6% 14 5% 23 15.2% 1.9% 3 26 2 1.9% 0 1 3 3.8% 0 2 3.8% 6.7%
10 |[Clerical Personnel 77 4.2% 0.0% 0 12.2% 0.0% 0 0 3 0.0% 0 2 0 7.0% -2 -2 3.9% 3.9%
11 |Intermediate Sales & Service 88 -0.4% 0.0% 0 21.7% 0.0% 0 0 2 0.0% 0 3 0 5.6% -3 -3 2.3% 2.3%
12 [Semi-Skilled Manual 180 0.6% 0.0% 0 9.9% 0.6% 3 3 3 0.6% 0 6 0 4.8% -6 -6 1.7% 1.7%
13 |Other Sales & Service 4 7.7% 0.0% 0 22.2% 0.0% 0 0 0 0.0% 0 0 0 6.3%)| 0 0 0.0% 0.0%
14 |Other Manual Workers 110 2.4% 0.0% 0 7.9% 0.0% 0 0 1 0.0% 0 5 0 5.3% -5 -5 0.9% 0.9%
Total 644 0.7% 0 13.4% 0 0 12 0.0% 0 21 0 5.2% -21 -21 1.9% 1.9%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l -1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals (omments
o L % ]

s —

Employment Equity
Occupational Group (EEOG)

01/02|Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 |Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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Data for First/Previous Goal

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y J y y { y J y y { {

¢ J { J
Table 7: Members of Visible Minorities
First/Previous Short-term Goals

All Emplovees

Number Growth (New Positions) Tunove {Reglm&;ﬁ et m
v Anticipated

e s Over 3

L L W%WWWW%W%W%W”W

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

Senior Managers 25 1 0.0% 0 11.5% -2 -2 4.0% 4.0%

02 [Middle & Other Managers 52 10 15 10 6.3% 2 17.6% 1 0 19.2% 17.5%
03 [Professionals 23 0 13 3 0.0% 0 27.8% -3 -1 13.0% 25.0%
04 |Semi-Professionals & Tech 5 3 3 1 18.2% 1 38.4% -1 -1 20.0% 20.0%
05 [Supervisors 0 0 1 0.0% 0 42.7% -1 -1 25.0% 25.0%
06 [Supervisors: Crafts & Trades 20 0 -4 6 0.0% 0 25.6% 1 1 30.0% 31.3%
07 |Administrative & Sr Clerical 4 0 0 0 0.0% 0 14.1%) -1 -1 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0.0% 0 0.0%) 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 52 3 11 6 1.9% 0 252% -7 -6 11.5% 15.0%
10 |Clerical Personnel 77 11 33 13 4.9% 2 28.3% -9 -4 16.9% 24.2%
11 |Intermediate Sales & Service 88 1 40.9% -28 =22 9.1% 11.7%
12 [Semi-Skilled Manual 180 3 35.7% 0 0 35.6% 35.6%
13 |Other Sales & Service 4 0 28.6% 1 1 50.0% 50.0%
14 |Other Manual Workers 110 5 17.7% 28 22 42.7% 37.5%
Total 644 0 28.5% -22 -22 25.2% 25.2%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals lnng~term Gmls Comments
e L e

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

o
OQM#@Qx—O—‘x—b—QN

Page 15 of 38



Federal Contractors Program Achievement Report
Part 3: Goals
Lowe-Martin
2019-01-01

005252

14 [Other Manual Workers

Total

Page 16 of 38



Federal Contractors Program Achievement Report
Part 3: Goals
Lowe-Martin
2019-01-01

005253

ta for Subsequent/Current Go:

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y y y y { y y y y { y N y y { {
Table 9: Women

Subsequent/Current Short-term Goals

All Emplovees

Number Growth (New Positions) Lo {Reglm&;ﬁ T m
v Anticipated

P s Over

Years
2018- A Over 3 Over 3 2018
December-31 ually | el | e December-31 | AUy

Women

3 Yeur Goals
—me ~To Projected
Present Projected Present .
YYAY VVYY Availability Present Gap Gap Roesentation Representation in 3

Turnover (Replacement of
Employment Equity Terminated Emplovees)

Occupational Group (EEOG)

% L % L e L % e L % e 8 ] % % 8 R %

Senior Managers 25 2 . 4 6 8 5.0% 1 0 0 27.6% 1 0 32.0% 25.9%

02 [Middle & Other Managers 44 8 11 19 14 8.0% 3 9 6 39.4% -3 -3 31.8% 32.7%
03 [Professionals 20 3 8 11 8 14.0% 3 5 3 41.9% 0 -2 40.0% 34.8%
04 |Semi-Professionals & Tech 6 5 3 8 2 14.0% 1 2 2 26.1% 0 0 33.3% 27.3%
05 [Supervisors 5 0 2 2 2 14.0% 1 2 1 51.9% -1 -1 40.0% 40.0%
06 [Supervisors: Crafts & Trades 20 1 8 9 6 14.0% 3 3 3 29.0% 0 0 30.0% 28.6%
07 |Administrative & Sr Clerical 4 2 2 4 3 14.0% 1 1 1 0.0% 0 3 75.0% 50.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 53 3 22 25 2 14.0% 1 7 5 14.5% -6 -2 3.8% 10.7%
10 [Clerical Personnel 87 10 37 47 46 14.0% 19 30 26 0.0% -11 53 52.9% 54.6%
11 [Intermediate Sales & Service 87 8 37 45 47 14.0% 20 29 25 0.0% -9 52 54.0% 54.7%
12 [Semi-Skilled Manual 183 77 88 42 14.0% 18 5 5 14.9% 15 0 23.0% 14.9%
13 |Other Sales & Service 5 2 2 1 14.0% 0 1 1 49.8% -1 0 20.0% 40.0%
14 |Other Manual Workers 118 50 57 43 14.0% 18 -10 0 12.3% 28 10 36.4% 20.0%
Total 657 0 32.1% 13 13 34.1% 34.1%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 10: Women

;
Fvmae e | Shorcterm Goals | Long torm Goals |
Occupational Group (EEOG) Snortterm Goas | Lo “ Comments

01 [Senior Managers wol
02 [Middle & Other Managers

03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers

30.
30.
28.
30.
28.
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ta for Subsequent/Current Go:

Al B i..¢ o i.op i E G F i G i M i 0 i i K i L i M { N i O i P i Q ‘ R_i S | T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi
{ y J y y { y y y y { J y { J y y { {

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

Antivipated m

All Emplovees

Nuviber Growth (New Positions) Turnover {Re%];m&;ﬁ Terminated

2 2 . Present
Projected Projected Hires Over 3 YWY vy Availabilty

Years
2018- Over 3 Over 3 2018-
December-31 vh s Years Al vally Years December-31 Aonusly 2018 202

L L WWW%W o WW%WWW

Aburiginal Peoples

3 Yeur Goals

Turnover (Replacement of
Terminated Emplovees)

Projected
Representation in 3
Years

Employment Equity
Occupational Group (EEOG)

Present
Representation

Senior Managers 25 1 4 0 5.0% 0 1 1 3.2% -1 0 0.0% 3.8%

02 [Middle & Other Managers 44 1 11 12 1 8.0% 0 0 0 2.7% 0 0 2.3% 2.2%
03 [Professionals 20 1 8 9 0 14.0% 0 0 0 1.8% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 6 0 3 3 0 14.0% 0 0 0 1.6% 0 0 0.0% 0.0%
05 [Supervisors 5 0 2 2 0 14.0% 0 0 0 1.8% 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 20 1 8 9 1 14.0% 0 -1 0 1.1% 1 1 5.0% 4.8%
07 |Administrative & Sr Clerical 4 0 2 2 0 14.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0 0.0%) 0 0 0.0% 0.0%
09 |Skilled Crafts & Trades 53 2 22 24 2 14.0% 1 0 1 2.3% 1 1 3.8% 3.6%
10 [Clerical Personnel 87 3 37 40 1 14.0% 0 1 2 2.6% -1 1 1.1% 3.3%
11 [Intermediate Sales & Service 87 3 37 40 0 14.0% 0 2 2 1.9% -2 0 0.0% 2.2%
12 [Semi-Skilled Manual 183 5 77 82 1 14.0% 0 4 4 2.6% -4 0 0.5% 2.7%
13 |Other Sales & Service 5 0 2 2 0 14.0% 0 0 0 3.7% 0 0 0.0% 0.0%
14 |Other Manual Workers 118 4 50 54 1 14.0% 0 4 4 4.3% -4 0 0.8% 4.1%
Total 657 0 0 0 11 0 2.7% -11 -11 1.1% 1.1%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)”3 -1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Abaoriginal Peoples
Short-term Goals

‘Table 12: Aboriginal Peoples

Employment Equity
Occupational Group (EEOG)

Comments

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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ta for Subsequent/Current Go:

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+ X
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‘Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals
All Emplovees Persons with Disabilities
- - {Re%ﬁ;!a:;::&;ﬁmrmimm Anticipated Furmorer (Repiacement of —me To Projected
Employment Equity - - LD Terminated Emplovees) Prene Projected Preceit tojected
Occupational Group (EEOG) e e Aoy PG| LT | g | Revromiionind
2018- Over 3 Over 3

01/02|Managers 69 -2,7% LD% 2 15 5% 3.0% 10 12 2 5A0% 0 2 1 5,0% -1 -1 2.9% 4.2%

03 |Professionals 20 -4.6% 1.0% 1 32.6% 8.0% 5 6 0 8.0% 0 2 2 8.9% -2 0 0.0% 9.5%

04 [Semi-Professionals & Tech 6 6.3% 1.0% 0 18.2% 14 0% 3 3 0 14.0% 0 0 0 7.6% 0 0 0.0% 0.0%

05 |Supervisors 5 7.7% 1.0% 0 0.0% 14.0% 2 2 0 14.0% 0 1 1 27.5%| -1 0 0.0% 20.0%

06 [Supervisors: Crafts & Trades 20 0.0% 1.0% 1 0.0% 14.0% 8 9 0 14.0% 0 2 2 10.1% -2 0 0.0% 9.5%

07 |Administrative & Sr Clerical 4 0.0% 1.0% 0 25.0% 14 0% 2 2 0 14.0% 0 0 0 10.0% 0 0 0.0% 0.0%

08 |Skilled Sales & Service 0 0.0% 0.0% 0 0.0% 0.0%| 0 0 0 0.0% 0 0 0 0.0% 0 0 0.0% 0.0%

09 |Skilled Crafts & Trades 53 0.6% 1.0% 2 15.2% 25.0% 40 42 3 25.0% 2 3 4 7.8% -1 1 5.7% 9.1%

10 |[Clerical Personnel 87 4.2% 1.0% 3 12.2% 14.0% 37 40 3 14.0% 1 6 6 9.3% -5 0 3.4% 8.9%

11 |Intermediate Sales & Service 87 -0.4% 1.0% 3 21.7% 14 0% 37 40 2 14.0% 1 9 9 10.8% -7 0 2.3% 11.1%

12 [Semi-Skilled Manual 183 0.6% 1.0% 5 9.9% 14.0% 77 82 3 14.0% 1 17 17 10.3% -16 0 1.6% 10.1%

13 |Other Sales & Service 5 7.7% 1.0% 0 22.2% 14 0% 2 2 0 14.0% 0 1 1 10.7% -1 0 0.0% 20.0%

14 |Other Manual Workers 118 2.4% 1.0% 4 7.9% 14 0% 50 54 1 14.0% 0 7 7 6.8% -7 0 0.8% 6.6%
Total 657 0.7% 1.0% 20 13.4% 14.0% 276 296 14 14.0% 6 52 0 8.9% -44 -52 2.1% 1.2%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 14: Persons with Disabilities

Persons with Nsabiliﬁag
Shore term Goals (omments
%

s —

Employment Equity
Occupational Group (EEOG)

01/02|Managers
03 |Professionals
04 |Semi-Professionals & Tech
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service
09 |Skilled Crafts & Trades
10 |Clerical Personnel
11 |Intermediate Sales & Service
12 |Semi-Skilled Manual
13 |Other Sales & Service
14 |Other Manual Workers
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ta for Subsequent/Current Go:

A B GG B E G H i K M N O QRS T U
From Flow
From From Data From . From From (K-M+
i - -M+0)+
Data sources: Workforce | Workforce iData Entry} C x E x 3 { Analysis & llijna @ CxHx3 F+1 Workforce qutnvia{lent KxLx3 (l;{iQ]\EI JxP iData Entry; Workforce ;Workforce: O)-((C+ K=C & M+ F?) «©
Analysis Ana]ysjgT ‘Workforce ry Analysis 0 Analysis Analysis i F)xQ)
Analysisi

{ y J { { { J { J {
Table 15: Members

Subsequent/Current Short-term Goals
Members of Visible Minorities
Turnover (Replacement of

All Emplovees

Number Growth (New Positions) e mﬁg’m&;ﬂmm‘“‘”"

o o
Anticipated Terminated Emplovees)
P

Hives Over s (00 ion| mf;ovm Yl:w DI e Gap| TToiSCtd Fresent R rfm:fim
e Yy M Availability Pl G Representation | P .
2018- Over 3 Over 3 2018-
December-31 Annually 1 Annually Ve Annnally | Annually Vi December-31 Annually 2018 2021

L L WWW%W o WWWHW

Employment Equity
Occupational Group (EEOG)

Senior Managers 25 1 4 1 5.0% 0 2 1 11.5% -2 -1
02 [Middle & Other Managers 44 1 11 12 11 8.0% 3 0 0 17.6% 3 0
03 [Professionals 20 1 8 9 5 14.0% 2 3 1
04 |Semi-Professionals & Tech 6 0 3 3 1 14.0% 0 1 0
05 [Supervisors 5 0 2 2 1 14.0% 0 1 0
06 [Supervisors: Crafts & Trades 20 1 8 9 5 14.0% 2 2 1
07 |Administrative & Sr Clerical 4 0 2 2 1 14.0% 0 0 0
08 [Skilled Sales & Service 0 0 0 0 0 0.0% 0 0 0
09 |Skilled Crafts & Trades 53 2 22 24 7 14.0% 3 10 6 25.3% -6 -4 13.2% 18.2%
10 [Clerical Personnel 87 3 37 40 17 14.0% 7 17 8 29.5% -9 -9 19.5% 20.0%
11 [Intermediate Sales & Service 87 3 37 40 7 14.0% 3 33 18 40.8% -28 -15 8.0% 24.4%
12 [Semi-Skilled Manual 183 5 71 82 68 14.0% 29 29 24 36.2% 2 -5 37.2% 33.5%
13 |Other Sales & Service 5 0 2 2 2 14.0% 1 0 0 28.6% 1 0 40.0% 20.0%
14 |Other Manual Workers 118 4 50 54 48 14.0% 20 -6 5 18.1% 27 11 40.7% 27.0%
Total 657 0 0 0 174 0.0% 0 15 28.8% -15 -15 26.5% 26.5%

1/3

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis) ~ - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 16: Members of Visible Minorities

Members 0fvisihlu~ Minorities
Short-term Goals Comments
%

00

Employment Equity
Occupational Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 |Professionals

04 |Semi-Professionals & Tech
05 [Supervisors

06 |Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 |Skilled Sales & Service

09 |Skilled Crafts & Trades

10 |Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
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PAG B . Ciob i E P F PG P oH i@ gt K o fL iM i N i O (P Qi R ‘S LT iU PVEW X (Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data LK KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF+100 Q- Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly N ly ly
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 "
(EEOG) i ...
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
. 2016 32.0 27.6 1 115 9
01 |Senior Managers
2018 25 8 32.0 27.6 7 1 115.9 5 2 40.0 1 1 11 4 36.4 4 0 2 1 50.0 1 0
0 Middle & Other 2016 52 17 32.7 394 20 -3 83.0
Managers 2018 44 14 31.8 394 17 -3 80.8 11 1 9.1 4 -3 21 2 9.5 7 -5 11 3 27.3 4 -1
. 2016 23 12 522 45.0 10 2 115.9
03 |Professionals
2018 20 8 40.0 419 8 0 955 10 5 50.0 4 1 6 3 50.0 3 0 7 5 71.4 4 1
04 Semi-Professionals & | 2016 5 1 20.0 22.8 1 0 87.7
Technicians 2018 6 2 333 26.1 2 ol 1277 4 1 25.0 1 0 1 0 0.0 0 0 1 0 0.0 0 0
. 2016 4 2 50.0 519 2 0 96.3
05 | Supervisors
2018 5 2 40.0 519 3 -1 77.1 1 0 0.0 1 -1 1 0 0.0 1 -1 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 20 6 30.0 303 6 0 99.0
Trades 2018 20 6 30.0 29.0 6 0| 1034 0 0 0.0 0 0 6 2 333 2 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
= Connenr
Em ; Percent of Percent of Percent of Percent of
e Gl e Ml
e e e e e
01 |Senior Managers 2018 14 5 | oo 100l 3571 o] 00| 00 0.0
2021 14 5 5.0 20.0 178.6
0 Middle & Other 2018 21 0 45.0 0.0 0.0
Managers 2021 21 0 30.0 30.0 0.0
03 | Professionals 2018 9 3 40.0 0.0 0.0
2021 9 3 30.0 40.0 833
o4 Semi-Professionals & | 2018 4 1 22.8 0.0 0.0
Technicians 2021 4 1 28.0 20.0 125.0
. 2018 2 0 519 0.0 0.0
05 | Supervisors
2021 2 0 30.0 45.0 0.0
06 Supervisors: Crafts & | 2018 6 2 30.0 0.0 0.0
Trades 2021 6 2 28.0 25.0 133.3
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PAL B C D E F G H 1 J K L M N 0] P Q R i S T U \ W X Y

Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

\ J J J { { { { J { { { { J J { J { J J { {
Waorkforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Nom A-. v
(EEOG) EEEEE BEISIEE Dt | £ [ e T b | s |
“““ ¢k 0w e L 8 L e R
07 Administrative & 2016 4 2 50.0 76.8 3 -1 65 l
Senior Clerical 2018 4 3 75.0 76.8 3 0 97.7 1 0 0.0 1 -1 3 1 33.3 2 -1 1 0 0.0 1 -1
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 52 0 0.0 145 8 -8 0.0
Trades Workers 2018 53 2 3.8 14.5 8 -6 26.0 8 0 0.0 1 -1 12 0 0.0 0 0 8 0 0.0 0 0
10 | Clerical Personnel 2016 77 41 532 65.6 51 -10 81.2
2018 87 46 52.9 65.6 57 -11 80.6 30 14 46.7 20 -6 30 18 60.0 16 2 10 6 60.0 5 1
1 Intermediate Sales & | 2016 88 43 489 64.3 57 -14 76.0
Service Personnel 2018 87 47 54.0 64.3 56 -9 84.0 32 16 50.0 21 -5 23 17 73.9 11 6 19 8 421 9 -1
12 Semi-Skilled Manual | 2016 180 42 233 14.8 27 15 157.7
Workers 2018 183 42 23.0 14.9 27 15 154.0 36 9 25.0 5 4 46 13 28.3 11 2 18 7 38.9 4 3
Part 2: Flow Part 2 E+Dx Part 3 E+-Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
y y y Y J J J y y { J
Comments

Year

Percent of Percent of Percent of Percent of
-~ - - T -
0

07 [Administrative & 2018 3 1 333 75.0 0.0 0.0
Senior Clerical 2021 3 1 35.0 65.0 51.3
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 12 0 45.0 0.0 0.0

09
Trades Workers 2021 12 0 18.0 15.0 0.0
10 |Clerical Personnel 2018 30 26 656 0.0 0.0
2021 50 26 55.0 60.0 86.7
1 Intermediate Sales & | 2018 36 25 643 0.0 0.0
Service Personnel 2021 36 25 55.0 60.0 115.7
12 Semi-Skilled Manual | 2018 64 15 10.0 0.0 0.0
Workers 2021 64 15 6.0 150 1563
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(AL B ciop PR VFE PG P oW P T Py P K PL P MNP O PP Qi RGPS P T PoU PoVOLW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E “H ;an i F;Oﬁ Flow Data L=K Kx G+ 100 L-N ;an i F:oyvf Flow Data Q 10(1: * ipxF+100 Q-S ;an ‘i F:OV“ Flow Data v IOI(-)I X HUxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Worer - v e
(EEOG) i Availabilty | Gap | wm E“'P‘"ym Am' nmmm E““’"”“‘ Difference | Bmlovess | Acwal | Eapected | Difference
“““ ¢ % v L 8 L ¢ Lk 0w L 8L E

13 Other Sales & Service [ 2016 25.0 49.8 -1 50 2
Personnel 2018 5 1 20.0 49.8 2 -1 40.2 2 0 0.0 1 -1 0 0 0.0 0 0 1 0 0.0 0 0

4 Other Manual 2016 110 41 37.3 12.1 13 28| 307.0
Workers 2018 118 43 36.4 123 15 28| 296.3 27 8 29.6 3 5 24 8 333 9 -1 9 2 22.2 3 -1

Total 2016 644 216 335 32.1 207 9 104.5
2018 657 224 34.1 32.1 211 13 106.2 167 56 335 54 2 184 68 37.0 62 6 87 32 36.8 29 3

Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100
y J J y

New Entrants Gual&
v Flow Data Shurt—term Goals Long-term Goals
ear
= EEE Comment:

Emplo: Percent of Percent of ?emzntof Percent of
niod RSN S - P S el e
. . . 0,0 .

““-“---“

13 Other Sales & Service | 2018
Personnel 2021 1 0 50.0
1 Other Manual 2018 42 14
Workers 2021 2 14
2018 264 92
Total
2021 264 92
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PAG B . Ciob i E P F PG P oH i@ gt K o fL iM i N i O (P Qi R ‘S LT iU PVEW X (Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data LK KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF+100 Q-8 Part 2: Flow Flow Data VrUx UxF =100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupauonal Gmup z&borigiml Penples Al Aboriginal l’ewl&s Al Aboriginal Peoples All Aboriginal Peoples
(EEOG) st ... ...
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
01 | Senior Managers 2016 0 ! 1 0'0
2018 25 0 0,0 3,2 1 -1 0.0 5 0 0.0 0 0 11 0 0.0 0 0 2 0 0.0 0 0
0 Middle & Other 2016 52 1 1.9 2.7 1 0 71.2
Managers 2018 44 1 23 2.7 1 0 842 11 0 0.0 0 0 21 1 4.8 0 1 11 0 0.0 0 0
. 2016 23 0 0.0 2.0 0 0 0.0
03 |Professionals
2018 20 0 0.0 1.8 0 0 0.0 10 1 10.0 0 1 6 0 0.0 0 0 7 0 0.0 0 0
04 Semi-Professionals & | 2016 5 0 0.0 13 0 0 0.0
Technicians 2018 6 0 0.0 1.6 0 0 0.0 4 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0
. 2016 4 0 0.0 14 0 0 0.0
05 | Supervisors
2018 5 0 0.0 1.8 0 0 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 20 1 5.0 1.1 0 1 4545
Trades 2018 20 1 5.0 1.1 0 1 4545 0 0 0.0 0 0 6 1 16.7 0 1 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Aboriginal Peopies Abarizinal Peoples Aboriginal Peaples Comments
gmp; Actal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
01 |Senior Managers 2018 14 0 10 0 0 0 0 0
2021 14 0 10.0 5.0 0.0
0 Middle & Other 2018 21 1 8.0 0.0 0.0
Managers 2021 21 1 0.0 0.0 0.0
03 [Professionals 2018 9 ! 50 00 00
2021 9 1 0.0 0.0 0.0
Semi-Professionals & | 2018 4 0 5.0 0.0 0.0
04 ..
Technicians 2021 4 0 0.0 0.0 0.0
. 2018 2 0 5.0 0.0 0.0
05 | Supervisors
2021 2 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 6 1 2.0 0.0 0.0
Trades 2021 6 1 5.0 5.0 333.3
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PAG B . Ciob i E P F PG P oH i@ gt K o fL iM i N i O (P Qi R ‘S LT iU PVEW X (Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data LK KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF+100 Q-8 Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Year
Occupauonal Gmup z&borigiml Penples Al Aboriginal l’ewl&s Al Aboriginal Peoples All Aboriginal Peoples
(EEOG) st ... ...
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
07 Administrative & 2016 4 0 0 0 0,0
Senior Clerical 2018 4 0 0,0 3,4 0 0 0.0 1 0 0.0 0 0 3 0 0.0 0 0 1 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 52 2 38 23 1 1 167.2
Trades Workers 2018 53 2 38 23 1 1 164.1 8 0 0.0 0 0 12 0 0.0 0 0 8 0 0.0 0 0
10 [Clerical Personnel 2016 7 0 00 27 2 2 0.0
2018 87 1 1.1 2.6 2 -1 442 30 1 33 1 0 30 0 0.0 0 0 10 0 0.0 0 0
1 Intermediate Sales & | 2016 88 0 0.0 19 2 -2 0.0
Service Personnel 2018 87 0 0.0 19 2 2 0.0 32 1 31 1 0 23 1 43 0 1 19 0 0.0 0 0
12 Semi-Skilled Manual | 2016 180 1 0.6 2.7 5 -4 20.6
Workers 2018 183 1 0.5 2.6 5 -4 21.0 36 0 0.0 1 -1 46 0 0.0 0 0 18 0 0.0 0 0
Part 2: F Part 2 E+Dx | Part3 E+G Part 3: E+Kx { Part3:
Data sources: Daat: Anal;;\lls Flow Data l 00 * C?:als l 00 * Ga:als. F+1x100: Part 3: Goals 1 00 * Ga;;ls. F+Mx 100
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Aboriginal Peopies Abarizinal Peoples Aboriginal Peaples Comments
gmp; Actal Percent of Percent of Percent of Percent of
al Mﬂt al Mﬂt al Mmz Gnal Met
Administrative & 2018 3 0 5. 0 0 0 0 0
07 . .
Senior Clerical 2021 3 0 10.0 5.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 12 0 8.0 0.0 0.0
09
Trades Workers 2021 12 0 5.0 5.0 0.0
10 [Clerical Personnel 2018 30 ! 10.0 00 00
2021 50 1 5.0 5.0 40.0
1 Intermediate Sales & | 2018 36 2 5.0 0.0 0.0
Service Personnel 2021 36 2 5.0 5.0 111.1
12 Semi-Skilled Manual | 2018 64 0 5.0 0.0 0.0
Workers 2021 64 0 5.0 5.0 0.0
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LA B .¢c...b S E P F PG P M PoX PoJd i K P L I M NI OGP P PQ i RIS G T PU PV LW X 1Y

Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupadonal Group T Khoriaaal Peopies o R v M. Woorieial Peopies o Aboriingl Peopies
G e T - o ey e
o . . % *

% e e e

13 Other Sales & Service [ 2016 4 0 0.0 37 0 0 0.0
Personnel 2018 5 0 0.0 3.7 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0

14 Other Manual 2016 110 1 0.9 44 5 -4 20.7
Workers 2018 118 1 0.8 43 5 -4 19.7 27 0 0.0 1 -1 24 1 4.2 0 1 9 0 0.0 0 0

Total 2016 644 6 0.9 2.8 18 -12 333
2018 657 7 1.1 2.7 18 -11 39.5 167 3 1.8 5 -2 184 4 22 2 2 87 0 0.0 1 -1

Part2:Flow | % 1 EiDx | Pan3: § E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

) \ \ \ y y y y y y y

New Entrants Goals
v Short-term Goals Long-term Goals
L Comments
e & e

3 |Other Sales & Service | 2018 1 0 100 00 00 00 0.0
Personnel 2021 1 0
Other Manual 2018 42 1
1
Workers 2021 42 1
2018 264 7
Total
2021 264 7
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Al B . Cciob S E G F LG P H P P oJ i K PL i M i NGE O (P :Q f RIS GT s U PV EW LOX Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
y | y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Ocmpaﬁon al Gmup - Persons with Disabilities Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
E Emplnym

(FE0G) s Emmm e i e e L e
“““ ““““
01& 2016 1 3 -2 302
Managers
02 2018 69 2 2,9 5,0 3 -1 58.0 16 1 6.3 1 0 32 1 3.1 0 1 13 0 0.0 0 0
03 | Professionals 2016 23 0 0.0 3.8 1 -1 0.0
2018 20 0 0.0 8.9 2 -2 0.0 10 0 0.0 1 -1 6 0 0.0 0 0 7 0 0.0 0 0
04 Semi-Professionals & | 2016 5 0 0.0 4.6 0 0 0.0
Technicians 2018 6 0 0.0 7.6 0 0 0.0 4 0 0.0 0 0 1 0 0.0 0 0 1 0 0.0 0 0
. 2016 4 0 0.0 139 1 -1 0.0
05 | Supervisors
2018 5 0 0.0 275 1 -1 0.0 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 20 0 0.0 7.8 2 -2 0.0
Trades 2018 20 0 0.0 10.1 2 -2 0.0 0 0 0.0 0 0 6 0 0.0 0 0 0 0 0.0 0 0
b Part 2: Flow Flpa“DZ: E+Dx | Pa3 § E+Gx | Pan3r fp o oio o EESKx f Pad foo o
ata sources Data Analysis 0 40100 Goals 100 Goals x a3 00als 409 Goals | MX

J { J J J J J ¢ ¥ J J

Year Petsons wilh
LK

lﬁmplnym Percent of Percent of Percent of Percent of
-

01& Managers 2018 35 2
02 ¢ 2021 35 2
03 |Professionals 2018 9 0

2021 9 0
04 Semi-Professionals & | 2018 4 0
Technicians 2021 4 0
05 | Supervisors 2018 2 0
2021 2 0
Supervisors: Crafts & | 2018 6 0

06
Trades 2021 6 0
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A B L Ci.D G EGF GG G M X G J i K P L i M NG O (P P QP R ES GT P U SNV LW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N . Part 2 .
Data sources: Workforce § Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data L=K Kx G+ 100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF=+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
0““1’““0“ al Gmup Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) st ... - it | Emweses [ | Eaponed | Dt
“““ ““““
07 Administrative & 2016 4 0 0 0 0,0
Senior Clerical 2018 4 0 0,0 10,0 0 0 0.0 1 0 0.0 0 0 3 0 0.0 0 0 1 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 52 2 38 38 2 0 101.2
Trades Workers 2018 53 3 5.7 7.8 4 -1 72.6 8 1 125 1 0 12 1 83 0 1 8 1 12.5 0 1
10 | Clerical Personnel 2016 71 3 39 7.0 5 -2 55.7
2018 87 3 34 9.3 8 -5 37.1 30 1 33 3 -2 30 2 6.7 1 1 10 0 0.0 0 0
1 Intermediate Sales & | 2016 88 2 23 5.6 5 -3 40.6
Service Personnel 2018 87 2 23 10.8 9 -7 21.3 32 0 0.0 3 -3 23 0 0.0 1 -1 19 0 0.0 0 0
12 Semi-Skilled Manual | 2016 180 3 1.7 4.8 9 -6 34.7
Workers 2018 183 3 1.6 10.3 19 -16 15.9 36 2 5.6 4 -2 46 0 0.0 1 -1 18 1 5.6 0 1
Part 2: Flow Part 2 E+Dx Part 3 E+Gx Part 3: E+Kx Part 3:
Data sources: Data Analysis F/LO‘:;?:? 100 Goals 100 Goals F=1x100¢ Part 3: Goals 100 Goals F=Mx100

J d J J J J J ¢ J J J

Year Persons with
Dieabittie Persons with Disabilities Bersons with Disabilities (omments

Administrative & 2018 3 0 3 0 0 0 OAO
07 . ;
Senior Clerical 2021 3 0 10.0 1.0 0.0
og | Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 1.0 0.0
Skilled Crafts & 2018 12 1 0.0 0.0 0.0
09
Trades Workers 2021 12 1 10.0 10| 8333
10 |Clerical Personnel 2018 50 3 6.0 0.0 0.0
2021 50 3 14.0 10|  600.0
1 Intermediate Sales & | 2018 36 0 6.0 0.0 0.0
Service Personnel 2021 36 0 22.0 1.0 0.0
12 Semi-Skilled Manual | 2018 64 1 8.0 0.0 0.0
Workers 2021 64 1 21.0 1.0 156.3
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PAG B i C D i E { F ¢+ G ¢ H {1 & J K { L : M { N o P Q i R S T U vV i w | X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

{ { { { { { { y

J ) J J y J )
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires

(EEOG)

Occupaﬁonal Gmup All Persons with Disabilities All Bersons with Disabilities
Employees Employees

All

{ {

Promotions

Persons with Disabilities

All

{ { {

Terminations

Persons with Disabilities

2 J y
New Entrants Goals
Flow Data Short-term Goals Long-term Goals

-

. . e
L
— w0

13 Other Sales & Service | 2018 1 0 0.0 0.0 0.0
Personnel 2021 1 0
Other Manual 2018 42 0
14
Workers 2021 2 0
2018 264 7
Total
2021 264 7
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13 Other Sales & Service | 2016 4 0 0.0 6.3 0 0 0.0
Personnel 2018 5 0 0.0 10.7 1 -1 0.0 2 0 0.0 0 0 0 0 0.0 0 1 0 0.0 0 0

14 Other Manual 2016 110 1 0.9 53 6 -5 17.2
Workers 2018 118 1 0.8 6.8 8 -7 12.5 27 0 0.0 2 -2 24 0 0.0 0 9 0 0.0 0 0

Total 2016 644 12 1.9 52 33 =21 358
2018 657 14 2.1 8.9 58 -44 23.9 167 5 3.0 15 -10 184 4 2.2 3 87 2 2.3 2 0

Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100; Part 3: Goals 100 Goals F+Mx 100
Analysis
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PAG B . Ciob i E P F PG P oH i@ gt K o fL iM i N i O (P Qi R ‘S LT iU PVEW X (Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promoﬁons Terminations
Occupational Group i N 5 "
(EEOG) i ... ... ..
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
. 2016 115 3 2 34 8
01 |Senior Managers
2018 25 1 4,0 115 3 -2 34.8 5 0 0.0 1 -1 11 1 9.1 0 1 2 0 0.0 0 0
0 Middle & Other 2016 52 10 19.2 17.6 9 1 109.3
Managers 2018 44 11 25.0 17.6 8 3 142.0 11 4 36.4 2 2 21 7 333 4 3 11 3 27.3 2 1
. 2016 23 3 13.0 27.8 6 -3 46.9
03 |Professionals
2018 20 5 25.0 28.5 6 -1 87.7 10 2 20.0 3 -1 6 2 333 1 1 7 0 0.0 1 -1
04 Semi-Professionals & | 2016 5 1 20.0 384 2 -1 52.1
Technicians 2018 6 1 16.7 35.0 2 -1 47.6 4 1 25.0 1 0 1 1 100.0 0 1 1 1 100.0 0 1
. 2016 4 1 25.0 427 2 -1 585
05 | Supervisors
2018 5 1 20.0 374 2 -1 535 1 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 20 6 30.0 25.6 5 1 117.2
Trades 2018 20 5 25.0 25.1 5 0 99.6 0 0 0.0 0 0 6 3 50.0 2 1 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx § Part3: E+Kx } Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Shnrt-term Gnals Lcmg-term Gﬂals
Xeus Comments
gmp; Actal Percent of Percent of Percent of Percent of
al Mat al Mat al Met Gnal Met
01 |Senior Managers 2018 14 1 71] o m 350 204 - o 0 0 0
2021 14 1 7.1 10.0 0.0 0.0
0 Middle & Other 2018 21 8 15.0 0.0 0.0
Managers 2021 21 8 2.0 0.0 0.0
03 | Professionals 2018 9 4 45.0 0.0 0.0
2021 9 4 10.0 0.0 0.0
Semi-Professionals & | 2018 4 1 30.0 0.0 0.0
04 ..
Technicians 2021 4 1 15.0 0.0 0.0
. 2018 2 0 25.0 0.0 0.0
05 | Supervisors
2021 2 0 10.0 15.0 0.0
06 Supervisors: Crafts & | 2018 6 3 25.0 0.0 0.0
Trades 2021 6 3 10.0 15.0 3333
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PAL B iCci D i E i F PG i H PT iy i K P L i M i N fQ i P i Qi R P8 P T+ U Vi W i X | Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { J J y \’ \’ J y { \’ \’ y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group i N 5 "
(EEOG) st L ... ..
“““ | ¢ 8 o 0w k) ¢} 8 8w L 8 8
07 Administrative & 2016 4 0 14.1 1 -1 0,0
Senior Clerical 2018 4 1 25,0 14.1 1 0 177.3 1 1 100.0 0 1 3 0 0.0 0 0 1 0 0.0 0 0
08 Skilled Sales & 2016 0 0 0.0 0.0 0 0 0.0
Service Personnel 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2016 52 6 11.5 252 13 -7 458
Trades Workers 2018 53 7 132 253 13 -6 522 8 2 25.0 2 0 12 2 16.7 1 1 8 1 12.5 1 0
. 2016 77 13 16.9 283 22 -9 59.7
10 |Clerical Personnel
2018 87 17 19.5 29.5 26 -9 66.2 30 5 16.7 9 -4 30 7 233 5 2 10 4 40.0 2 2
1 Intermediate Sales & | 2016 88 8 9.1 409 36 -28 222
Service Personnel 2018 87 7 8.0 40.8 35 -28 19.7 32 4 12.5 13 -9 23 1 43 2 -1 19 5 26.3 2 3
12 Semi-Skilled Manual | 2016 180 64 35.6 357 64 0 99.6
Workers 2018 183 68 372 36.2 66 2 102.6 36 10 27.8 13 -3 46 22 47.8 16 6 18 3 16.7 6 -3
Part 2: F Part 2 E+Dx | Part3 E+G Part 3: E+Kx { Part3:
Data sources: Daat: Anal;;\lls Flow Data l 00 * C?:als l 00 * Ga:als. F+1x100: Part 3: Goals 1 00 * Ga;;ls. F+Mx 100
Analysis
\’ J y \ J J J y y { J
New Entrants Goals
Flow Data Shnrt-term Gnals Lcmg-term Gﬂals
Xeus Comments
Em ; Percent of Percent of Percent of Percent of
e Gl e Ml
e e e e
07 [Administrative & 2018 3 1333 o]  o00f 300 0.0 0.0
Senior Clerical 2021 3 1 10.0 0.0 0.0
08 Skilled Sales & 2018 0 0 0.0 0.0 0.0
Service Personnel 2021 0 0 0.0 0.0 0.0
Skilled Crafts & 2018 12 3 30.0 0.0 0.0
09
Trades Workers 2021 12 3 25.0 180 1389
10 [Clerical Personnel 2018 30 8 40.0 00 00
2021 50 8 21.0 25.0 64.0
1 Intermediate Sales & | 2018 36 0 60.0 0.0 0.0
Service Personnel 2021 36 0 45.0 52.0 0.0
12 Semi-Skilled Manual | 2018 64 29 35.0 0.0 0.0
Workers 2021 64 29 29.0 15.0 302.1
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LA B  Ci D S E I F i G PM i1 i J ¢ K (L i Mi N ‘O i P i Qi R i § i T i U VI Wi X 1Y

Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X

. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis
y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupational Group " Vi i A-. v

(EEOG) Eo Ao Emlyes
AL R s s e e R e e e e s e e L e e R
2 1

13 Other Sales & Service [ 2016 4 50.0 28.6 1 174.8
Personnel 2018 5 2 40.0 28.6 1 1 139.9 2 0 0.0 1 -1 0 0 0.0 0 0 1 0 0.0 1 -1

14 Other Manual 2016 110 47 427 17.7 19 28| 2414
Workers 2018 118 48 40.7 18.1 21 27 2247 27 7 259 5 2 24 11 45.8 10 1 9 4 444 4 0

Total 2016 644 162 252 285 184 =22 88.3
2018 657 174 26.5 28.8 189 -15 92.0 167 36 21.6 48 -12 184 57 31.0 46 11 87 21 241 22 -1

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

\ y y J y y y y

g \ \
Short-term Goals
Year I vt Comments
e

=

3 |Other Sales & Service | 2018 1 0 0o o 00 100 0.0 [ 00 00 0.0
Personnel 2021 1 0 . X X
1 Other Manual 2018 42 14
Workers 2021 42 14
2018 264 72
Total
2021 264 72
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Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.
Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[<]

[<]

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

[<]

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[<]

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

[<]

[<]

Ensured ongoing senior-level support for employment equity and its implementation.

[<]

Established accountability mechanisms to ensure that the short-term goals would be met.

[<]

Communicated the goals to relevant managers as well as monitored and recorded the results.

[<]

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

Consulted employee/union representatives on communication and implementation of employment
equity.

[<]
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[<]

[ [ [d

[<]

Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

Impact of economic and industrial conditions on the organization.

Due to the impact of technology on the print manufacturing industry, experiences a decline in
production, which has slowed how our need to hire new employees.

Any reorganization or other corporate structural changes.

Acquisitions, mergers or transfers of employees.

Between 2016 and 2018, changes to the organizational structure was made to create efficiencies in
our production after the acquisition of RP Graphics.

Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Lowe-Martin Co. Inc.
Primary Location: Ottawa, Ontario

Number of Employees: 659
e Ontario 659

Organization Overview:
NAICS # 3231 (Printing and related support services)

Lowe-Martin provides integrated communication solutions that span a range of products and
services including: web and sheet-fed offset printing, digital printing, publication printing and
subscription services; direct and multi-channel marketing; online ordering; mobile app
development; direct mail, large format and security printing; extensive in-house pre-press
and bindery services; e-business solutions; and warehousing and logistics.

Key Dates — First Year Assessment

Initiated: 2016-03-01
Received: 2016-02-01
Closed: 2016-04-29
Workforce 2015-07-10
Analysis:

Key Dates — Subsequent Assessment

Initiated: 2019-10-15;
Received: 2019-07-29
Workforce 2018-12-31
Analysis:

DATA VERIFICATION

| have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes [1 No

Comments:

| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Employment and Emploi et Can ;005;%?

. Sociat Development Canada  Développerment social Canada
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Comments:

The period reported on the Achievement report is 2015-07-10 to 2018-12-31. The data from the
current workforce analysis included in the Achievement report is consistent with that found in
Forms 1 to 6 from WEIMS. Employer resubmitted the assessment correcting reporting period and
removing temporary employees.

There is one temporary employee still included on the report that worked for more than 12 weeks
(Semi-Skilled Manual Workers EEOG). Therefore, the total number of employees on the Summary
report is showing as 660 (instead of 659).

ASSESSMENT OF REASONABLE PROGRESS
In the previous assessment, several gaps were found in different EEOG’s in each designated

group. In the previous assessment, short and long-term goals were set in numbers and
percentage format. For the purpose of this assessment, only percentage format is used for goals.

Women

03 | Professionals Goal met (achieved 700%)

04 | Semi-Professionals & Technicians No goal set

07 | Administrative & Senior Clerical Goal met (achieved 100%)

09 | Skilled Crafts & Trades Workers Goal not met (achieved 66.7%)
10 | Clerical Personnel Goal met (achieved 4,300%)
11 | Intermediate Sales & Service Personnel Goal met (achieved 1,800%)

Assessment/Observations
e Most of the goals were met or achieved over 100%
e The only category where the goal was not achieved was EEOG 09 where two women
were hired (out of 25 new hires): With an LMA rate of 10%, the goal to hire three
women was unattainable.

Aboriginal Peoples
02 Middle & Other Managers Goal not met (achieved 50%)
10 Clerical Personnel Goal not met (achieved 50%)
11 Intermediate Sales & Service Personnel No goal set
12 Semi-Skilled Manual Workers No goal set

Assessment/Observations
e EEOG 02: Out of 36 new entrants in this EEOG, one person was from this designated
group. With an LMA rate of 2.2%, the goal was unattainable.

& £ =
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e EEOG 10: Out of 76 new entrants in this EEOG, 1 (one) was from this designated group.
The market availability was 2.2%. The company had set a goal of hiring / promoting two
people. Given the market availability, this goal was unattainable.

e EOOG 11: Out of 58 new entrants, no Aboriginal people from this EEOG were hired; as
no goal was set, the results are not evaluated

e EOOG 12: Out of 93 new entrants, no Aboriginal people from this EEOG were hired; as
no goal was set, the results are not evaluated.

Persons with Disabilities

01 & | Managers Goal met (achieved 200%)
02

03 Professionals Goal not met (achieved 0%)
04 Semi-Professionals & Technicians No goal set

06 Supervisors: Crafts & Trades No goal set

10 Clerical Personnel Goal met (achieved 300%)
11 Intermediate Sales & Service Personnel Goal met (achieved 100%)
12 Semi-Skilled Manual Workers Goal met (achieved 100%)
14 Other Manual Workers Goal met (achieved 100%)

Assessment/Observations
e EEOG03: Out of 17 new entrants in this EEOG, none was a person with disabilities. With
an LMA rate of 3.8% the goal of hiring two professionals was unattainable

Members of Visible Minorities

01 | Senior Managers No goal set

02 | Middle & Other Managers Goal met (achieved 400%)
03 | Professionals Goal met (achieved 400%)
05 | Supervisors No goal set

07 | Administrative & Senior Clerical Goal met (achieved 200%)
09 | Skilled Crafts & Trades Workers Goal met (achieved 100%)
10 | Clerical Personnel Goal met (achieved 650%)
11 | Intermediate Sales & Service Personnel Goal met (achieved 250%)
12 | Semi-Skilled Manual Workers Goal met (achieved 650%)

Assessment/Observations
e In two EEOGs, there were no goals set; therefore the results are not analyzed in these
EEOGS
e Inall other EEOG the goals were met or exceeded.

& £ =
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ASSESSMENT OF REASONABLE EFFORTS

] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e This assessment covers the data from 2016-04-01 to 2018-10-24.

e During their initial assessment, the organization set twenty short-term goals and sixteen
were met above 100%. Seven gaps were not addressed by setting up goals. Ten EEOGs
show a progress of more than 100% achievement.

e All the required measures in the Efforts section were checked

ASSESSMENT OF GOALS

All short and long-term goals are set in percentage format.
e All short-term and long-term goals are set at labour market availability.
e For women only, the goals are reduced to 50%.

Women
Workforce Analysis Results Goals
Short- | Long-
. . term term Representation- LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # % % % %
01 | Senior Managers 1 - - 30.8 27.6
02 | Middle & Other Managers 3 39.4 | 39.4 31.8 39.4
03 | Professionals 0 - - 40.0 41.9
04 | Semi-Professionals & Technicians 0 - - 33.3 26.1
05 | Supervisors -1 50.0 50.0 33.3 51.9
0g | Supervisors: Crafts & Trades 0 ) ) 30.0 29.0
07 Administrative & Senior Clerical 0 i i 75.0 76.8
Personnel
og | Skilled Crafts and Trades Workers 6 145 | 145 38 14.5
10 | Clerical Personnel -12 50.0 50.0 52.3 65.6
11 Intermediate Sales & Service
Personnel -8 50.0 50.0 55.2 64.3
12 | Semi-Skilled Manual Workers 15 - - 22.8 14.9
13 | Other Sales and Service Personnel -1 49.8 49.8 20.0 49.8
14 | Other Manual Workers 29 - - 36.8 12.3

& £ =
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Observations:

e All goals were set properly
e short and long-term goals were appropriately set at 50% so as not to encourage the
occupational clustering of women in this occupation.

Aboriginal Peoples
Workforce Analysis Results Goals
Short- | Long-
_ _ term | term Representation- | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # % % % %
01 | Senior Managers -1 3.2 3.2 0.0 3.2
02 | Middle & Other Managers 0 - - 2.3 2.7
03 | Professionals 0 - - 0.0 1.8
04 Semi-Professionals & Technicians 0 - - 0.0 1.6
05 | Supervisors 0 - - 0.0 2.0
06 | Supervisors: Crafts & Trades 1 - - 5.0 1.1
07 Administrative & Senior Clerical 0 i i 0.0 34
Personnel
09 | Skilled Crafts and Trade Workers 1 - - 3.8 2.3
10 | Clerical Personnel -1 2.6 2.6 1.1 2.6
1 Intermediate Sales & Service D) 19 19 0.0 19
Personnel
12 | Semi-Skilled Manual -4 2.7 2.7 0.5 2.7
13 | Other Sales and Service Personnel 0 - - 0.0 3.7
14 | Other Manual Workers -4 4.3 4.3 0.9 4.3

Observations:
e Goals have been set appropriately at LMA where there is a gap present.

Persons with Disabilities
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Workforce Analysis Results

Goals

Short- | Long-
_ _ term | term Representation- | LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to 3 | years
years) | or
more)
# Description # % % % %
01
& Managers -2 5.0 5.0 2.9 5.0
02
03 | Professionals 2 8.9 8.9 0.0 8.9
04 Seml-F"r.ofessmnaIs & 0 i ) 0.0 76
Technicians
05 Supervisors -2 27.5 27.5 0.0 27.5
06 Supervisors: Crafts & Trades -2 10.1 10.1 0.0 10.1
07 Administrative & Senior Clerical 0 i i 0.0 10.0
Personnel
09 Skilled Craft & Trade Workers -1 7.8 7.8 5.7 7.8
10 Clerical Personnel -4 9.3 9.3 4.5 9.3
1 Intermediate Sales & Service 7 10.8 10.8 53 10.8
Personnel
12 Semi-Skilled Manual -16 10.3 10.3 1.6 10.3
13 | Other Sales and Service Personnel -1 10.7 10.7 0.0 10.7
14 | Other Manual Workers -7 6.8 6.8 0.9 6.8
Observations:
e Goals have been set appropriately at LMA in every EEOG where there is a gap.
Members of Visible Minorities
Workforce Analysis Results Goals
Short- | Long-
) ] term | term Representation- LMA
Employment Equity Occupational Group | Present (3
(EEOG) Gap (1to3 | years
years) or
more)
# Description # % % % %
01 | Senior Managers -2 11.5 115 3.8 115

Employment and Emplol st
Social Development Canada Développement sosial Canada
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02 | Middle & Other Managers 3 - - 25.0 17.6
03 | Professionals -1 285 | 285 25.0 28.5
04 | Semi-Professionals & Technicians -1 35.0 35.0 16.7 35.0
05 | Supervisors -1 33.9 33.9 16.7 33.9
06 | Supervisors: Crafts & Trades 0 - - 25.0 25.1
07 Administrative & Senior Clerical 0 i ) 25.0 141
Personnel
09 | Skilled Crafts and Trade Workers -6 25.3 25.3 13.2 25.3
10 | Clerical Personnel -9 29.4 29.4 19.3 29.4
1 Intermediate Sales & Service 8 408 408 8.0 408
Personnel
12 | Semi-Skilled Manual 2 - - 37.0 36.1
13 | Other Sales and Service Personnel 1 - - 40.0 28.6
14 | Other Manual Workers 27 - - 41.0 18.2

Observations:
e Goals have been set appropriately at LMA in every EEOG where there is a gap.

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances | recommend that the closing letter include the following:

1. The employer is found in compliance of his obligations under the agreement.

2. The employer has demonstrated through their second compliance assessment that
reasonable progress has been made towards achieving employment equity in the
workplace and some goals were met at a rate higher than 100%.

3. Given the progress that has been made towards achieving employment equity since the
time of the previous assessment, it is recommended that that Lowe Martin Company
Inc. continue to implement hiring practices that encourage recruitment in the four
designated groups to avoid creating any new gaps in representation.

4. The Employment Systems Review (ESR) could be suggested as a tool to identify potential
barriers to the future recruitment and retention of individuals in each designated group.

& £ =
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Guidance on conducting an employment systems review is available on the Labour
Program website (Step 2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-
weims/emp/W.2.3msM.1intInf.4%40-eng.jsp?&&cid=aide-

help& ga=2.252268041.1845905918.1519931408-1912045188.1507820070.

Name of Analyst: Olga Arnaoudova

Date: October 25, 2019
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From: Arnaoudova, Olga O [NC] On Behalf Of EE-EME

Sent: November 7, 2019 8:49 AM

To: karen.poisson@Imgroup.com

Cc: 'Kimberly Bilmer' <Kimberly.Bilmer@LMGroup.com>; 'maria.palma@LMgroup.com'
<maria.palma@LMgroup.com>

Subject: Government of Canada Agreement Number: V060961 — Notification of Compliance with the
Federal Contractors Program

Subject: Government of Canada Agreement Number: V060961 — Notification of Compliance with
the Federal Contractors Program
Cette information est également disponible en frangais sur demande.

Dear Karen Poisson:

| am writing to inform you that the subsequent compliance assessment initiated on December 9, 2018 has
been completed. As a result of the assessment, Lowe-Martin Co. Inc. has been found to be in compliance
with the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Lowe-Martin
Co. Inc.’s employment equity program.

1. The employer is found in compliance of his obligations under the agreement.

2. The employer has demonstrated through their second compliance assessment that reasonable
progress has been made towards achieving employment equity in the workplace and some goals
were met at a rate higher than 100%.

3. Given the progress that has been made towards achieving employment equity since the time of
the previous assessment, it is recommended that that Lowe Martin Company Inc. continue to
implement hiring practices that encourage recruitment in the four designated groups to avoid
creating any new gaps in representation.

4. The Employment Systems Review (ESR) could be suggested as a tool to identify potential
barriers to the future recruitment and retention of individuals in each designated group.Guidance
on conducting an employment systems review is available on the Labour Program website (Step
2-2 of the modules): https://equity.esdc.gc.ca/sgiemt-weims/emp/W.2.3msM. 1intinf.4%40-
eng.jsp?&&cid=aide-help& ga=2.252268041.1845905918.1519931408-
1912045188.1507820070.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on December 9, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:
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o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

e A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
made, Lowe-Martin Co. Inc. will be required to demonstrate that it has made reasonable efforts to achieve
its goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;

o tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.gce.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Lowe-
Martin Co. Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,
Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca

Un espace collaboratif pour les employeurs! Joignez-vous au Forum de I'équité, la diversité et

I'inclusion en milieu de travail (FEDIMT) en ligne. Envoyer-nous un courriel pour vous joindre!
A collaborative space for employers! Join the online Workplace Equity, Diversity and Inclusion
Forum (WEDIF). Send us an email to join!
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From: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Sent: October 10, 2019 3:05 PM

To: Arnaoudova, Olga O [NC] <olga.arnaoudova@labour-travail.gc.ca>
Subject: Re: Summary Report

Hopefully this is the last time!
Thank you for being so patient with me!

Kimberly Bilmer
Health & Safety/Security Supervisor

0137410800 ext 1280 R BIRT40-0320
AC0 Hunt Club Road | Ottews, Onterle 1 K1V 10D | www.LMGroup.com
CPA Gold Award Winner for Canada’s Most Environmentally Progressive Printer

This message and any atfachments are infended only for the use of the intended recipieni{s), are confidential, and may be

priviteged. H received in error, please contact the sender and delele of copies

From: olga.arnaoudova@labour-travail.gc.ca <olga.arnaoudova@labour-travail.gc.ca>
Sent: Thursday, October 10, 2019 10:06 AM

To: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Subject: RE: Summary Report

Hi Kim
The forms need to be generated at the National Level.. There is an option to be selected, when
you generate them.

Can you please generate them again.

Thanks,
Olga

From: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Sent: 2019-10-10 9:18 AM

To: Arnaoudova, Olga O [NC] <olga.arnaoudova@labour-travail.gc.ca>
Subject: Re: Summary Report

Please see attached.

P.S I noticed that we terminated another casual employee that worked more than 12 weeks
(I was going to update it tomorrowy), so | deleted his WEIMS account as well.

Thanks!

Kimberly Bilmer
Health & Satety/Security Supervisor
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TBIR-T41-0863 ext 1286 | Fr 613-741-5328
400 Hunt Club Road | Ottews, Ontario | 0V 100 | www.LMGroup.com
CPA Gold Award Winner for Canada’s Most Environmentally Progressive Printer

This message and any altachments are intended only for the use of the infended recipient{s). are confidential, and may he

priviieged. i received in error, plesse conlact the sender and delete gl coples.

From: olga.arnaoudova@Ilabour-travail.gc.ca <olga.arnaoudova@labour-travail.gc.ca>
Sent: Thursday, October 10, 2019 9:12 AM

To: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Subject: RE: Summary Report

Hi Kimberly
If you could generate the forms again and the summary report, that would be great...

Thanks!
Olga

From: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Sent: 2019-10-10 9:10 AM

To: Arnaoudova, Olga O [NC] <olga.arnaoudova@labour-travail.gc.ca>
Subject: Re: Summary Report

Great!
Would you like me to send all the forms to you now?
Thanks

Kimberly Bilmer
Health & Safety/Security Supervisor

T 613-741-0863 ext 1286 | F: 613-741-5328
A00 HMunt Club Hoad | Ottawa, Ontarde | K1V 100 | www.LMGroup.com
CPA Gold Award Winner for Canada’s Most Environmentally Progressive Printer

This message and any altachmenls are infended only for the vse of the
privileged, I received in error, pless

e recipientisl, are confientiad, sl may be

opfaol the sender ardd delete s copiss.

From: olga.arnaoudova@labour-travail.gc.ca <olga.arnaoudova@labour-travail.gc.ca>
Sent: Thursday, October 10, 2019 8:41 AM

To: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Subject: RE: Summary Report

Thank you for confirming!
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You can remove temporary employees in WEIMS:

1. Please log into WEIMS

2. Go to Section ‘Employees for Lowe-Martin’ and Select: Search for employees

3. When you are on the search page scroll down to the bottom of the page and select
again ‘Search.’

4. This will display a list of all employees (you can view 20 or 50 at a time). Select the
employee(s) you want to delete.

5. Click on ‘Delete selected employees’

Regards,
Olga

From: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Sent: 2019-10-10 8:31 AM

To: Arnaoudova, Olga O [NC] <olga.arnaoudova@labour-travail.gc.ca>
Subject: Re: Summary Report

employee number 85010 was employed longer than 12 weeks.

Kimberly Bilmer
Health & Safety/Security Supervisor

TeLI3-741-0868 ext 1286 | P 8137415528
AC0 Hunt Club Road | Ottews, Onterle 1 K1V 10D | www.LMGroup.com
CPA Gold Award Winner for Canada’s Most Environmentally Progressive Printer

This message sl any ahachmsrds are intended only for the vse of the infended reopipniisl, sre confidential, and may be
privileged, i received in erron, o s the sender and delste sl copiss.

From: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Sent: Thursday, October 10, 2019 8:26 AM

To: olga.arnaoudova@labour-travail.gc.ca <olga.arnaoudova@labour-travail.gc.ca>
Subject: Re: Summary Report

Hi Olga,
How would | be able to remove that one worker via WEIMS?
Thanks

Kimberly Bilmer
Health & Safety/Security Supervisor

TOe13-741-0968 ext 1286 | P 8137415528
AC0 Hunt Club Road | Ottews, Onterle 1 K1V 101 | www.LMGroup.com
CPA Gold Award Winner for Canada’s Most Environmentally Progressive Printer
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Thin messsge and any stlechments sre infendad only for the u
priviteged B received in eror, please contaot e sender anc o

the imtenced meoipfent(sl, are confidentiad, s may be

affl copies

From: olga.arnaocudova@labour-travail.gc.ca <olga.arnaoudova@labour-travail.gc.ca>
Sent: Thursday, October 10, 2019 8:08 AM

To: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Subject: RE: Summary Report

Hi Kimberly

| verified with my supervisor that you can manually remove one-by one temporary workers from
WEIMS. Another way to do that is for you to pull out the back-up employee.txt file and remove
the temporary, then upload it into the system. It might however not be necessary, as it appears
that there were 38 temporary workers (Form 4, page 2) that did not appear on the summary
report as they apparently worked for less than 12 weeks. Temporary workers with a contract
that is less then 12 weeks are not counted on the summary report for FCP.

There is 1 temporary worker that worked more than 12 weeks and therefore appeared on the
summary report — that employee was in the Semi-Skilled Manual \Workers category (Form 2,
Page 6). If we remove this worker, the final count will be 659. | will update the Excel sheet
accordingly.

Please keep in mind not to upload into the system temporary workers in the future.

Thank you,
Olga

From: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Sent: 2019-10-09 3:16 PM

To: Arnaoudova, Olga O [NC] <olga.arnaoudova@labour-travail.gc.ca>
Subject: Re: Summary Report

Hi Olga,

No we are just inputting them in one by one (any new hire, term, and promotion). We are no
longer using the file.

Thanks

Kimberly Bilmer
HMealth & Satety/Security Supervisor

T 613-741-0963 ext 1286 | F 613-741-5328
A00 Hunt Club Road | Ottaws, Ontario | IV 100 | www.LMGroup.com
CPA Gold Award Winner for Canada’s Most Environmentally Progressive Printer
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Thin musssge and any stlechments aes indended ondy for the use of the ivdended recipianiis), sre confidentiad, snd may be

priviteged B received in eror, please contaot e sender and delete sl copies,

From: olga.arnaocudova@labour-travail.gc.ca <olga.arnaoudova@labour-travail.gc.ca>
Sent: Wednesday, October 9, 2019 3:02 PM

To: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Subject: RE: Summary Report

Thanks, Kimberly!
| will be in touch if | have more questions.

As you are not using a employee.ixt file and input your employees manually, | will check how
you can get rid of temporary employees in WEIMS.

Olga

From: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Sent: 2019-10-09 1:38 PM

To: Arnaoudova, Olga O [NC] <olga.arnaoudova@labour-travail.gc.ca>
Subject: Re: Summary Report

Hi Olga,
| created Form 1 today.
Thanks!

Kimberly Bilmer
Health & Safety/Security Supervisor

T E13-741-0063 ext 1286 | P 6157415328
400 Funt Club Boad | Ottaws, Ontario | K1V 102 | www.LMGroup.com
CPA Gold Award Winner for Canada’s Most Environmentally Progressive Printer

Thin musssge and any stlachments are infended ondy ] whed moipiendisl, are confidentisd, and may be
priviteged He : :

o

From: olga.arnaocudova@labour-travail.gc.ca <olga.arnaoudova@labour-travail.gc.ca>
Sent: Wednesday, October 9, 2019 11:46 AM

To: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Subject: RE: Summary Report

Hi Kimberly,

There are no temporary employees listed on Form 1 as perhaps this form was generated before
the temporary was added to the system. Therefore it lists 659 workers and not 660 as on the
Summary Report.
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Semi-Skilled Manual Workers- one temporary worker was included in this category as per Form
2C (page 6)—this accounts for the difference.

| will double check with a colleague but | think that your total on 2018-12-31 was 659 if we do
not count the temporary employee.

Can you just confirm if you created Form 1 today or it was in your files?
Olga

From: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Sent: 2019-10-09 10:58 AM

To: Arnaoudova, Olga O [NC] <olga.arnacudova@labour-travail.gc.ca>
Subject: Summary Report

Hi Olga,
Please see attached!
Thanks

Kimberly Bilmer
Health & Safety/Security Supervisor

Tei3TAL-0803 ext 1280 T R BIE741-5528
A00 HMunt Club Road | Ottawa, Ontario | K1V 100 | www.LMGroup.com
CPA Gold Award Winner for Canada’s Most Environmentally Progressive Printer

This message and any affachments are intended only for the use of the intended recipieni(s), are confidential and may be
privifeged, ¥ rsoeived in errorn, plesse condact the sender and delets sl copies,

From: ee-eme@hrsdc-rhdcc.gc.ca <ee-eme@hrsdc-rhdcc.gc.ca>
Sent: Wednesday, October 9, 2019 10:57 AM

To: Kimberly Bilmer <Kimberly.Bilmer@LMGroup.com>

Subject: Your report has been generated, and is ready for viewing.

(Le message francais suit)

English Message

The report that you requested is completed and is attached to this email.

If you have been sent this in error, please contact the Administrator at ee-eme(@hrsdc-

rhdcc.gc.ca.

Confidentiality Warning:

This message and any associated files are intended only for the use of the intended recipient(s),
are confidential, and may be privileged. If you are not the intended recipient, you are hereby
notified that any review, retransmission, conversion to hard copy, copying, dissemination or
other use of this message and any attachments is strictly prohibited. If you are not the intended
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recipient, please notify the sender immediately by return e-mail, and delete this message and any
attachments from your system. Thank you.

Message francais

Le rapport que vous avez demandé est complété et joint a ce courriel.

Si vous avez recu ce courriel par erreur, s'il vous plait, communiquer avec I'administrateur a
l'adresse suivante : ee-eme@hrsdc-rhdcc.gc.ca.

Information confidentielle:

Le présent message, ainsi que tout fichier qui y est joint, est envoyé a l'intention exclusive de son
ou de ses destinataires; il est de nature confidentielle et peut constituer une information
privilégiée. Nous avertissons toute personne autre que le destinataire prévu que tout examen, ré
acheminement, impression, copie, distribution ou autre utilisation de ce message et de tout
fichier qui y est joint est strictement interdit. Si vous n'€tes pas le destinataire désigné, veuillez
en aviser immédiatement 1'expéditeur par retour de courriel et supprimer ce message et tout
document joint de votre systéme. Merci.
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